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ABSTRACT

This research is a survey research. The purpose of this research is to study 1) the level of
personnelorganization commitment of Mahasarakam Province Prison. 2) To test the interaction
between sex, education, personnel types and working perioé that has affect to the personnel
organization commitment of Mahasarakam Province Prison. 3) To study the ways to improve
the personnel organization commitment of Mahasarakam Province Prison in 6 aspects which are
Confidence, Willingness, Pride, Engagement, Loyalty, Persistence. Samples used from Taro
Yamane’s formula, totally 83 subjects. Instruments used in this research is a questionnaire that hasa
reliability value at .93. Siatistics used were Frequency, Percentage, Mean, Standard Deviation and
Ttest (d-way ANOVA).

The result of the study were as follows :

1. The personnel organization commitment of Mahasarakam Province Prison in
overall and in aspects which are Confidence, Engagement, Loyalty, Persistence are in high level.
The Pride aspects is in highest level.

7. Fond that sex, education, personnel types and working period have no interaction
neither 4 ways, 3 ways, 2 ways in having affect to the personnel organization commitment i1
overall and in Confidence, Wwillingness, Being a part, Loyalty and Persistenceaspects and found that
personnel with different sex, education, personnel types and working period have no different
towards the organization commitment in overall and inConfidence, Willingness, Being a part,

Loyalty and Persistence aspects .



The Pride aspect found that personnel with sex, education, personnel types and
working period have no interaction neither 4 ways, 3 ways buf have interaction in 2 ways between
education and personnel types. The researcher continue to compare the interaction in pairs.

3. Mahasarakam Province Prison personnel with different education and persennel
types have the different organization commitment, Personnel with bachelor’s degree or higher have
the organization commitment lower than Personnel with lower degree.

Mahasarakam Province Prison personnel with different sex and working period have
no different towards the organization commitment in overall and in aspects.

4, Suggestions for improving the personnel organization commitment of
Mahasarakam Province Prison are Personnel should be given the chance to give their opinion and
attitude towards the prison work. Special rewards should be given to excellent personnel in each
month to encourage and motivate personnel. Should publicize so outsiders may know more about
the prison. Prison activities participation should be a part of considering promotion. A throughout
welfare should be considered. Safety and comfortable in working places should be considered.

In conclusion, the researcher assumed that Mahasaracam Province Prison should use the
PCM principle in order to increase the organizational commitment of the Mahasaracam Province
Prison staffs so staffs may devote themselves in order to achieve the MahasaraKham Province
Prison goals and also have loyalty towards the organization without having the idea to transfer to

other divisions, even with better offer.



