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ABSTRACT

The objectives of this research were; 1. to study the administration factors level for
participation management in operation of the Cultural Council Committee of Nong Khai; 2. to
study the participation level in operation of the Cultural Council Committee of Nong Khai; 3. to
compare the personal characteristic of the Cultural Council Committee of Nong Khai about using
the administration factor to participation management in operation of the Cultural Council
Committee of Nong Khai; and 4. to study the suggestions for participation management in
operation of the Cultural Council Committee of Nong Khai. The data was collected from 199
cormittees who come from 9 districts. Questionnaires were used in the study and analyzed by
using statistical program of 5-level rating scale, the significant level was rated at 0.95. The data
was analyzed by statistics such as mean and standard deviation. Independent t-test and F-test
were employed for testing hypotheses at the .05 level of significance and LSD {(Least Significant

Difference) was used for multiple comparisons.

The result of the study revealed as follow;

Overall, it was also found that the Cultural Council Committee's opinion on
administration factors level for participation management in operation was rated high degree.
When each aspect was individually considered which can be ranked from the highest to the
lowest as follows: Organizing, Directing, Planning, Co-ordination, Staffing, Reporting, and

Budgeting, respectively.



Overall, it was also found that the Cultural Council Committee's opinion on
participation with in cultural operation was rated high degree. When each aspect was individuality
considered which can be ranked from the highest to the lowest participation as follows: Identify
the problem and the cause of the problem, set a plan and policy, joint activities, monitoring and
evaluation, and investment, respectively.

In multiple comparisons, the different personal characteristic of the Cultural Council
Committee of Nong Khai with using the administration factor to participation management in
cultural operation revealed that;

1. There was no different on administration factor using to participation
management in cultural operation with difference personal characteristic of gender.

2. There was different on administration factor using to participation management
in cultural operation with difference personal characteristic of age which was statistical rated as
.05 in the aspect of joint activities.

3. There was different on administration factor using to participation management
in cultural operation with difference personal characteristic of occupation which was statistical
rated as .05 in the aspect of set a plan and policy, joint activities, and investment.

4. There was no different on administration factor using to participation
management in cultural operation with difference personal characteristic of education.

Suggestion

In planning, it can be modified to suit the conditions are always changing. The
organization should have good arranging that as a result of the organization success. personnel
should fo have ability testing for work in a position of responsibility. The organization should be

checked, monitoring and performance appraisal, should have working control in order to the most

efficiently. Each repori has a reference ot evideiice, atid should be set both shortterm and tfong=——

term goals of the organization budget.



