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ABSTRACT

The objectives of this research were; 1. to study the working motivation of the personnel
in Sub district Administrative Organization in Maung District, Bueng Kan province; 2. to
compare the working motivation toward the work performance of the personnel in Sub district
Administrative Organization in Maung District, Bueng Kan province; and 3. to study the
personnel’s suggestions to construct the working motivation in sub district Administrative
Organization in Maung District, Bueng Kan province. The data was collected from 210 personnel
who come from 3 groups; 130 local government officers, 20 government employees, and 60
casual workers. Questionnaires were used in the study and analyzed by using statistical program
of 5-level rating scale, the significant level was rated at 0.95. The data was analyzed by statistics
such as mean and standard deviation. F-test was employed for testing hypotheses at the .05 level

of significance and LSD. (Least Significant Difference) was used for multiple comparisons.
The result of the study revealed as follow;

1. The level of working motivation analysis revealed that the personnel’s
motivations on work performance in Muang district, Bueng Kan province was rated in high
degree overall. When each aspect was individually considered, it was found that the overall level
was rated as high in 7 aspects and 6 aspects as moderate which can be ranked by mean from
highest to lowest as follows: vocation status, work achievement, supervision technical,
interpersonal relationship, policy and administration, recognition, individual livelihood, work
itself, responsibility, advancément, working condition, salary and benefit, and working stability,

respectively.



2, There was no different opinion on working motivation of the personnel in Muang
district with difference of gender, education level, and personnel type. But there were different
opinion with difference of age and income which was statistical rated as .05

3. The personnel’s suggestions revealed that should to have performance appraisal
for fairness, should provide an opportunity for employees to participate in the feedback for work
quality improvement such as making quality, reducing cost, safety in the work, machinery
maintenance, and removal process is unnecessary which the workers are very proud to involved
in quality of the organization. In addition, should be meeting, training and making personnel
motivation to more participate in the activities of the organization. The organization should have
the committee to periodic monitor the government action plan implementation, and should set the

rules, treaty for working in a similar way and non-discrimination.



