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ABSTRACT

This study aimed to promote reading behavior of personnel of Non-formal and Informal
Education Center of Borabuea District, Maha Sarakham Province by using an action research
consisting 4 steps: Planning, Acting, Observing, and Reflecting. Three were three rescarch
participants of this study: the researcher, Director of the Non-formal and Informal Education
Center of Borabuea District, and the Center librarian. The target group of this study consisted of
32 personnel of the Non-formal and Informal Education Center of Borabuea District, Maha
Sarakham Province; and the instruments used in collecting data for this research were an
interview form, a reading test, and a form for recording minutes of the meetings. The
Triangulation Technique was used in analyzing the collected data, and findings were interpreted
and presented descriptively.

Results of studying the current conditions and problems regarding reading behavior
of personnel of the Non-informal and Informal Education Center of Borabuea Disctrict, Maha
Satakham Province revealed that most personnel did not like reading; the location, media, and
atmosphere were not appropriate for reading; so, the research participants agreed to conduct an
action research to solve this problem. The study was conducted in 2 cycles. Cycle 1 started with
a meeting followed by 3 activities to promote the personnel's reading: 1) a weekly survey of
good readers, resulting in their gaining information from reading, participating in the reading
activity, realizing advantages of reading, reading regularly, and acquiring new knowledge and
information; 2) arrangement of atmosphere appropriate for reading promotion: convenient and

prompt services, availability of a variety of books and other printed materials, pleasant




atmosphere, and comfortable seat arrangement to motivate personnel to read, and 3) organizing
aggressive library activities to increase reading opportunity for personnel of the Non-formal and
Informal Education Center of Borabuea District, Maha Sarakham Province.

The results of Cycle 1 led to increase in personnel's reading behavior. The researcher
and other research participants wanted this to continue and become their sustainable réading.
Therefore, 4 reading promotion activities were organized for Cycle 2 as follows: the same three
activities as those in Cycle 1 to allow personnel to continue and develop sustainable reading (a
weekly survey of good readers, arranging appropriate and pleasant atmosphere, and aggressive
library activities); and 1 more activity, shéring information in group discussion, to promote their
reading. These Cycle 2 activities were organized for 5 weeks, resulting in personnel's extensive

reading opportunities, increased reading behavior, and sustainability of their reading practice.




