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ABSTRACT

The objective of this research was aimed to study and to compare the
administration on Good Governance of Nongkhai provincial administrative organization
according to personnel’s opinion classified by their gender, education level and working
period including their useful suggestion. The sample used for study was personnel working at
Nongkhat provincial administrative organization consist of 135 persons; they were selected
by Faro Yamane’s sample size and Simple Random Sampling, The instrument used for
collecting data was 5 rating scale of questionnaire with .95 of reliability. The quality data was
analyzed by frequency, percentage, mean, standard deviation, t-test (Independent Sample)
and F-test (One way ANOVA) and LSD (Least Significance Difference) by statistical
significant at .05 levels. And the qualitative data was analyzed by content analysis.

The research result was found as follows;

The administration on Good Governance of Nongkhai provincial administrative
otganization according to personnel’s opinion as overall and all aspect were at high level,
considering each aspect it’s shown that; the Morality, the Transparency, the effectiveness, the
Rule of Law, the Participation and the Accountability respectively.

The administration on Good Governance of Nongkhai provincial administrative
organization according to personnel’s opinion classified by their gender and education level

weren’t different, however, classified by their working period as overall and aspect of the



transparency, the participation and the accountability were different by statistical significant
differently at 0.05 levels,

The useful suggestions from questionnaire were found that; making a public
hearing to issue rules, regulations, regulations that were applicable to greater community to
get the rules, regulations and requirements that are acceptable to the public. Executive and
officer should adhere to correct and good of management. Allow people to plan and monitor
about budget. Budgeting openly and fairly. Allow people to participate on activities.
Authorities should have a freedom to present their ideas to executives. Authoritics should be
responsible for execution services and pay attention to the problem and are ready to edit.
Executive should have courage and accept on their administration results. Limited resources
for maximum benefit. And allocation of personnel to match workload.

The useful suggestions from interviewing were that; there should be operation on
rules, regulations, rules, strictly abide by the moral principles and public interests. People
who come in contact with should get service by sincerity and equality. Monitoring of
management by the people participation. Management must be clearly defined vision,
mission and goals, which emphasize the responsibility of management. Planning base on
public desire. Use material efficiency and awareness for personnel to love and cherish their
organization; everyone should be commitment with full capacity. Executive should provide

the opportunity to demonstrate their subordinates. And principles of justice and equality.



