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ABSTRACT

The objectives of this independent study were to survey the level of motivation for
the performance of personnel of the Naborn Sub-District Administrative Organization in
Khammuang District, Kalasin Province, to compare the level of the motivation for the
performance regarding gender, age, educational background and work itself, and fo find
some useful suggestions for the motivation. The target population was thirty four officers
of the Naborn Sub-District Administrative Organization in Khammuang District, Kalasin
Province.. The instrument was a questionnaire with .97 reliability index. The data were
analyzed by computer program. The statistics used were percentage, mean, and standard
deviation.

Results of this research were as follows:

1. The finding showed that the average level of the motivation for the
performance was high (n=4.00). Regarding the motivation factors, five high levels of the
motivation were advancement (u=4.08), achievement (= 4.07), responsibility (u=4.03),
recognition (u=4.03) and work condition (p— 3.87).. Regarding the maintenance factors,
five high levels of the motivation were policies and administration (p=4.25), super vision

(= 4.12), salary and compensation (p=4.00), work conditions (= 3.89) and relation with

peers (n=3.74)




2. Regarding the independent variables, the findings showed that the average level
of the motivation for both the motivation factors and maintenance factors of male officers
was higher than that of female officers. In addition, the findings showed that the average
level of the motivation for both the motivation factors and maintenance factors of 25-40-
year-old officers was higher than that of 40-year-old officers. The findings showed that the
average level of the motivation for both the motivation factors and maintenance factors of
the officers with postgraduate degree was higher than that of the officers with
undergraduatc degree. The finding showed that the average level of the motivation of the
governmerd officers was higher than that of the casual workers.

2. Inregard to the priority on the suggestions, the motivation factors and
maintenance factors in the motivation were advancement, work itself, salary, recognition,
relations with peers, achievement, responsibility, policies and administration, supervision
and work conditions respectively.

In conclusion, the officers should be encouraged and supported to develop their

knowledge and skills for the efficient performance including professional advancement.




