d; #& - =Y o 1 <
pif RN 'ﬂ'ZI'IlJﬂﬂlﬁu“U'E)\'iﬁl]'l‘ifﬂﬁﬂ'lmﬁij'lauagi TPUFUADNMITUITHITNY

MUHENBITIINAATIMAL RE AW Suneldani]

o @ 3 <
faniafouda
& g ; S e
ForAny1 uoNgHIT Fush
d @ 'y 1 ar
a0sdnfine as iydand mdigassu By 5. Egmaad)

URTINNTUFAGUATNINY 2555

nwsfnmsaiiiHngissaediornnsedininAadiuvesdnanam
mrad I urss TR IS UTMsINUMAN I TMIT LB U N A ILa
(e Lﬁﬂﬂf%amﬁem3::@?’11?1amﬁﬂzﬁwmﬁm%ﬂ'ﬁmmﬁmaﬁwuau1;ma1azp§ﬁ1
PWFUAENTUT IV FIIINSIave e ad e Suuna e

uazifiefinndoimuenugvesmindnanmaaduan oz i ususoms

3
o

1 ¥
UIHINUNANFITUIB I Rvaunaamuatuse Useansilslunisinuindeil
Tdun ednanunrnadwauiies wasdibhaeu swau 56 au laoinu
g A A e i c’\’; dy =1 1 t
szmnsnanue nsesilen I Flumsnmasaiidhuuyaounmnasidaulssanam
g o Ly Y e A o {
5 32U 1w 35 Jo lamnFeiunamtuminy 0.98 aaanld 1dus dwawd
fovay Aundo uazdTisuUUINATg I
HAMTANET WU
L szdunrufadiuvesandaanmmnauasdiiusudenisuS s oy
AURGN T TN IAVBUNA TR TIAU IS Tagmwsawegluszauiunan e
= o o3 9 3 t or 9 =y a_ g 1 55
s wundused wui sglussdvuna yadw Bosddurunionn
wn lviles fie dmwdniiasssy dmmsemsiidnsiy dundnaruliiada

dundngusssy Aundnarmduen uazgdnmdnanuiufiavey awdidy

2. wamsafFenfsuseduanuAaiuye s Faan MmN aLEZE S IEL

O K]

T

ABMT LS MTNIHATUHANTTTINAVIATOUNAIRE AN LTS SIUUAMUA LTS



wud1 Tegsaudunisandnanmanauazdihygusy Tsvdunoufaiiu liuand
i
3. derueuuzvesmnFnanunavauazdihguey Reafun1suimsau
AUNANTITINAaVBUNALIAMUAL MY W
by woan 9 [ o_ & 1 = ¥ 9
AMumnaniiasssy (£=58) derauenuzBesdidunmamdainuin llwides
e ooe o = o = @
ldua vanmssmsaistuldamusadoy aguing (:=30) uazgwiinaumauianis
P y 1 ' o € o_ -
autiuntsluiFesdn q sdrmitluszuuawnszuaums linisduiiunisan
{ L] s
gomn (£=28) audiey
AMUNANAUBTITU (F=56) YorruauuzFvaddusmamdnninn slvles
o 1dud wilhanumaandslsadiinlunishean wazarsioumsiinasssy
3 t
WHHIIN (6=24) HUTMIsIAIRY Adseeniufasvaey Tiniwmuleanudesnis
voulszanwy wazquanndguvenlszysustdaiion (£=19) duSmamennaa
a15 W mddadumsianassgy Tnavolszansu (=13) awddu
aundnamulilsale (:=31) TeuanuzBosddudnanutionnalim
ee 1dun matimisruvesmsmnansdanuidoyainasmnlssmsueds
] ¥
W30 (f=12) meag avsiideagdlunsilszquanudazasalddiinurunas
szmauns (=10 uazweuiaa asilalenalflssrsunaaam@aiiv
3 5 ~ 4 % o w
gazTimausanlunsuims auunnBeliuE=9) amddy
mundnanuiuiasey (=15 formusuuziisshnuanonmanuin 'l
1 we s = o <9 o
Moy ldun MIsvFmsauveunamnag ardtidnailsy lomiveslszmau uag
o ] o ¥ o ¥
anhilymarudeaiouvenlszanyumiannlifaseduanudesmsvelszanyu
b
(£-8) UazinALDY AIsdeUMuUAMIRBATauINdl NI q ediumes
TlsznrulinnudesnissaiuluSeddathe &7 audidu
Aundnanuduai =11) dorausuuzFssmidumnnudvnmn lim
oy ldun winowmaanlsihan Iddumruifudoui 185 =6) uazmainad
= = oA =) 9 1 ar =
mTiMsUIrslssnaedlidssininm wazduardunidvealszamg (&=5)

AAAY



Title : ‘The Opinions of Municipal Officers and Community leaders towards the
Administration Based on the Principles of Good Governance of Nasaeng Sub-

District Municipality, Selaphum District, Roi-Et Province
Author :  Pol. Sgt. Maj. Suphan Chinnakham Degree : M.Pol.Sc. (Pol.Sc.)

Advisor : Dr. Thatchawat Laosuwan

Rajabhat Maha Sarakham University, 2012
ABSTRACT

The objectives of this independent study were to survey the opinions of municipal
officers and community leaders towards the administration based on the principles of good
governance of Nasaeng Sub-District Municipality, Selaphum District, Roi-Et Province, to
compare the opinions of the officers and leaders towards the administration regarding work
status, and to find some useful suggestions for the administration based on the principles of
good governance, Fifty six target populations consisted of municipality officers and
community leaders in Nasaeng Sub-District Municipality, Selaphum District, Roi-Et
Province. The instrument was a questionnaire with .98 reliability index. The statistics used
were frequency, percentage, mean and standard deviation.

Results of the research were as follows:

1. The finding showed that the average level of the opinion of the municipal
officers and community leaders towards the administration was moderate. Five moderate
levels of the administration regarding the key principles of good governance were the rule
of law, the participation, the transparency, the morality, the accountability and the
responsibility respectively.

2. The finding showed that the opinions of the officers and leaders towards the

administration regarding the work statuses were not different.



3. The suggestions for five key principles of good governance are concluded as
follows:

Two most frequencies of the suggestions for the rule of law: the administration
should based on regulations and law strictly, and the administration should be based on the
process and system strictly.

Three most frequencies of the suggestions for the morality: the officers should
have morality and responsibility for tﬁeir work; the executive members should have both
format and informal visit to people in community; and public utility should be developed
for people in communities

Three most frequencies of the suggestions for the transparency: the information
should be publicized to people in community widely; the final decision of the executive
meeting should be announced to community leaders and people in community widely, and
people should be provided an opportunity to participate in sharing their idea.

Two most frequencies of the suggestions for the responsibility: the administration
should focus on public interest and problems including needs of people in community.

Two most frequencies of the suggestions for the accountability: the efficiency of

work performance and budget management,



