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ABSTRACT

The objectives of this research were 1) To study the leadership of mueing kalasin
municipality’s mayor. 2) To compare with the leadership of mueing kalasin municipality’s’
mayor with variable were sex, educa.'ti‘on,.time for work performance. 3) To study the
suggestion with the leadership of mueing kalasin municipality’s mayor. This thesis is survey

research. The sample size are local employee of 234 subject. The tools used in the study
were questionnaires, The questionnaires are rating scale five level, Thirty article. Reliability
=(.95. Discrimination power are between 0.51 — 0.81. The IOC are between 0.67 - 1.00.

Data analysis by computer program. Data were analyzed by means of frequency, percentage,

mean, standard deviation, #fest and F-test (One — Way ANOVA). Data analysis by

descriptive.

1. The level of the leadership of mueing kalasin municipality’s mayor were at good
Jevel (X =3.73). According to each aspect, Ranging from the three first range highest levels;
namely, Inspiration (i - 3.94), Idealized Influence (i =13.85) and Intellectual Stimulation
(X =3.78).
2. Hypothesis festing found that ;: The mueing kalasin municipality’s employee with
different sex, age and time for work performance. Their opinions were indifferent.
3. The suggestion of the leadership of mueing kalasin municipality’s mayor.

Ranging from the three first range highest levels ; namely, When the employee had the job



problem, The mayor should be suggested for employee. The mayor should be behave well.

The mayor should be support employee resolve theirs problem with new method.




