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Abstract

The purpose of this study is to determine and compare the level of problems in human
resource management and study the recommendations to solve the problems in human resource
management of subdisirict administration organizations in Payakkapoompisai District, Mahasarakham
Province. The sampling random in the study comprises 60 chiefs, deputy chiefs, financial chiefs, chiefs
of public works, and personnel or officers of policy and planning analysis in Payakkapoompisai
District, Mahasarakham Province. The tools used in the study were open end and closed end
questionnaires. Statistical method using in data analysis were frequency, percentage, mean and standard
deviation. The testing of hypothesis to compare the different level of problems utilized t-test
(independent samples) and One-Way ANOVA with the level of significance at 0.5.

Result of the analysis

L. The study found that the problems in human resource management of sub-district
administration organizations in Payakkapoompisai District, Mahasarakham Province in general was at a
moderate . When they wefe classified by types, the problems were all at moderate level with the
descending average values as follows: filling and assigning a position, maintaining personnel , human
resource development and dismissing personnel ,

2. Comparing of problems in human resource management of sub-district administration
organizations in Payakkapoompisai District, Mahasarakham Province by gender and position

classification. There was no difference in the level of problems in human resource management of



subdistrict administration organizations for personnel of the same gender in general and in categories.
There was no difference in the level of problems in human resource management of sub-district
administration organizations for personnel with different positions.

3. The recommendation from the study of problems in human resource management of
sub-district administration organizations in Payakkapoompisai District, Mahasarakham Province is
categorized as follows: the selection of personnel should be performed by a reliable standard central
agency; there should be an implementation to keep personnel in the agency by considering their merit
based on moral principle; emphasizing participation of personnel; promote activities that build harmony
in the agency; considering an increase in the training budget for personnel in the agency to increase
their knowledge without discrimination and following up on the living condition of personnel who have

left the agency which will create good impression of the agency for other relevant parties.



