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ABSTRACT

The purposes of this study were to investigate the structure of the improvement of
administration style of Science-Technology GIFTED students’ development and improve its
administration style. There were two phases of research methodology. The first phase was to
investigate the structure of the improvement of administration style of Science-Technology
GIFTED students’ development, The instrument used in this study was questionnaire of 272
sample group. The obtained data was analyzed with the use of percentage, means and inter
quartile range. The second phase was to improve the administration style by outlining,
criticizing and {rying out at Sarakhampittayakhom School. An expert based-seminar was held
for affirmation. There were 11 samplings. The obtained data was analyzed by using content

analysis.

The findings of this research were the following:

1. According to the opinions of Science-Technology GIFTED school
administrator and the program chief, it was found that there were four sectors of the
development structure. They were administration development, academic development,
personnel development and the factor which was beneficial for schooling. It acquired 64
indicators.

2. The improvement of administration style of Science-Technology GIFTED
students’ development comprised of important factors; they were administration development,

academic development, personnel development and the factor which was beneficial for




schooling. PDCA eycle; planning, doing, checking and acting, were brought to administrate
in developing the students of this program. The experiment found that the result of an
assessment of the structure successful indicators was high propriety in total. Besides, the
result of an assessment of the administration style, according to the seminar attendants, was

regarded as a possibly suitable style and very beneficial for application.




