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ABSTRACT

The objectives of the research were to analyze the problems of teachers about classroom
action research the development studies the instruction and develop classroom action research
skill of teachers based on five steps of the research framework: a contextual study and problem
analysis, finding problem solution, innovation development, innovation implementation,
conclusion (evaluation) and writing a research study. Regarding the action research principles, the
research participants consisted of 6 target co-researchers and data informants: [ school
administrator, 1 researcher, one guest speaker and 22 teachers at Prachapatana High School, The
research instruments were an interview form, an observation form and an evaluation form, of
which the quality was assessed. Mean was used for quantitative analysis and content analysis was
used for qualitative data.

The research findings showed that teachers did not apply the action research principles
to solve problems and develop classroom instruction. The teachers did not understand an action
research process although some teachers had attended a lecture class of the action research
without practice with classroom action research. As a result, the teachers failed in conducting
classroom action research. Co-researchers had established research strategies for collaborative
development consisting of workshop and internal supervision, development. The co-researcher
knew and understood the principles of classroom action research. Regarding the project
assessment, it indicated that the average level of the assessment was high (§= 4.35), and the

average level of evaluation of classtoom action research report was high (X=4.03).




