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ABSTRACT

The objectives of the study were to study and to compare the satisfaction in
work Performance of the personnel of sub-district administration organizations in Muang
District, Nakhon Phanom Province. This was classified by gender, age, educational level and
position, including their suggestion, Samples in the study were 209 personne! of sub-district
administration organizations in Muang District, Nakhon Phanom Province selected through
stratified random sampling and simple random sampling. The instrument used for collecting
data was five rating scale questionnaire with the reliability value at .97. The statistics used

were frequency, percentage, mean, standard deviation, t-test and One way ANOVA,

The research result was found as follows;

1. The satisfaction in work performance of the personnel of sub-district
administration organizations in Muang District, Nakhon Phanom Province as overall was
rated af high level. As considered by aspects, eight aspects were rated at high level. The first
three highest were the work success, the work security and the responsibility. Two aspects
were rafed at moderately level, The advancement of work and the salary and fringe benefit.

2. The comparison of the in work performance of the personnel of sub-
districtadministration organizations classified by gender, age, educational level and position
was not different by the statistic at .05 level.

3. The suggestions were as follows; the supervisors should consider the salary

level fairly, the supervisor should set up the objective of work performance clearly,



the supervisor should consider about the position of the subordinate fairly, the supervisor
should be friendly with the subordinate, the supervisor should give the opportunity for higher
education of the subordinate, the subordinate should be given the opportunity to express their

opinion to solve the work. performance problem,




