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ABSTRACT

The aims of this study were to study and to compare the motivation in work
performance of personnel in Ban Klang Sub-district Administration Organizations, Muang
District, Nakorn Phanom Province. This classified by gender, status, period of work and type
of pers;)nnel and Sub-district Administration Organizations working including their
suggestions. Samples were 44 personnel selected through stratified random sampling and
simple random sampling techniques. The instrument used for collecting data was five rating
scale questionnaire, The statistics applied were frequency, percentage, standard deviation,

t-test, F-test (One way ANOVA) and Sheffe, with the statistic significance at .05 level.

The results of the study were as follows;

1. The motivation in work performance of personnel of Ban Klang Sub-district
Administration Organizations, Muang District, Nakorn Phanom Province as overall was rated
at high level. As considered by aspects, six aspects were rated at high level. The first three
aspects were the governing and order, the policy and administration. Four aspects were rated
at moderately level. They were the work situation, the work itself and the interpersonal
relationship, respectively.

2. The comparison of the motivation in work performance of personnel in Ban
Klang Sub-district Administration Organizations, Muang District, Nakorn Phanom Province
classified by gender, status and peiod of work as overall was not different by the statistic at
.05 level but classified by type of personnel as overall was different by the statistic

significance at .05 level.



3. The suggestions were as follows ; the criteria of work evaluation should be
relevance with the objective of work, the administrator should admire the officers who work
well, the officers should be given the opportunity to work in higher position, the administrator
should put the right man to the right job, the responsibility of work should be clear, the rules
of working should be applied, the relationship between the officers and the administrator
should be developed, the document keeping area should be provided, the awards for the

officers should be provided yearly.



