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Abstract

Independent Study The purpose of this, To study the opinions and suggestions of
Village Leaders Sub — District Leaders and Chief Excecutive of Sub District Administration
Organization desirable feature of the Chief Excecutive of Nakhon Phanom Provincial
Administration. The sample used in this study are the Village Leaders Sub — District Leaders
and Chief Excecutive of Sub Disfrict Administration Organization in the province of Nakhon
Phanom district of 305 students used in the study. Is open-ended and closed questionnaire, A
scale estimate. The reliability was .82 queries were used to analyze data such as frequency
(Frequency distribution), percentage (Percentage) Average (Mean), standard deviation
(Standard Deviation) and hypothesis testing using analysis ANOVA (F-test (one-way
ANOVA]} significance of the test at the .05 level.
The results showed that

1, Reviews of Village Leaders Sub — District Léaders and Chief Excecutive of Sub
District Administration Organization of the desirable attributes of the Chairman of Nakhon
Phanom Provincial Administration found that the overall level of comments at a high level on
all sides. , Was descending the leadership. The knowledge and ability, Morality and ethics.
Personality. Human relations. And the persistence of perfoﬁnance.

2. The result of comparing the level of village headman and village views of
Tambon Administration Organization President of the desirable attributes of the Chief

Txcecutive of Nakhon Phanom Provincial Administration found that the overall level of



comments by the difference. When considering that the personality. Morality and ethics.
Human relations Leadership. And the persistence of performance differences and the ability
not significantly different.

3. Suggestions about desirable attributes of the Chief Excecutive of the Provincial
Administration Nakhon Phanom President Phanom Provincial Administration should should
look like. are responsible for duties and the public, honest. Honest work. with humility,

sincere to others, both in front and behind, is generous.



