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ABSTRACT

This study aims to examine and compare the motivation and performance of
municipal staff Na Kham. Kuchinarai. Kalasin by educational level salary positions.
Population in this study are Na Kham municipal staff of 89 samples used in the study.
Contains a query about the motivation and performance of municipal staff Na Kham.
Kuchinarai. Kalasin Province. When gathering information. Statistical analysis of data mean,
standard deviation, frequency, I - test {One-way ANOVA) results showed that

1. motivation and performance of municipal staff Na Kham. The overall average
level. By order of the average from the most to the least is the relationship between
individuals. Policy and administration. The area commander. Wage and benefit. Environment
at work. The nature of the job specification. The respected. The progress of the position The
success of the task. And responsibility.

2. The motivation to compare the performance of municipal staff Na Kham.
Kuchinarai.Kalasin has. Education Position salary differences showed that

2.1 Comparison of motivation in the performance of municipal staff Na Kham.
Kuchinarai Kalasin Province. With different levels of education. Overall did not differ
significantly at .05 level of each side were classified. The Government of Supervisors. And
environment to work differently,

2.2 Comparison of motivation in the performance of municipal staff Na Kham.

Kuchinarai.Kalasin province has a different position overall difference is statistically



significant at the .05 level in all cases classified as level of motivation and performance were
not different,

2.3 Comparison of motivation in the performance of municipal staff Na Kham.
Kuchinarai.Kalasin Province.The salary difference. Qverall difference is statistically
significant at the .05 level classification of each side. Found that recognition, The progress of
the position The responsibility Relationship between individual Environment at work and the
salary and fringe benefits. Difference is statistically significant at the .05 level of completion.
The nature of the job specification. Policy management And the administrative supervisor.
The level of motivation in practice no different.

3. Suggestions on motivation and performance of municipal staff Na Kham.
Kuchinarai.Kalasin following should focus on compensation and salary for the balance.
In the current economic climate. Should be to promote and encourage scholarship in the
higher levels.Policy and administration should be clear and consistent for easy
implementation. Should have any practical or legal guarantee stability and progress in work.
There should be training and study visits. To knowledge. The disbursement of welfare
areas.Should be quick and-easy, Want to work that has been assigned the power to make
d::cisions. There should be a clear division of labor. To be conducted properly and in the

same direction. Should be proportional to the work room.Easy to contact a job,



