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ABSTRACT

The aims of this study were to study and to compare the satisfaction in work
performance of personnel That Pranom Sub-district Administration Organizations, Nakorn
Phanom Province. This classified by type of personnel and Sub-district Administration
Organizations working including their suggestions. Samples were 124 personnel selected
through stratified x;andom sampling and simple random sampling techniques. The instrument
used for collecting data was five rating scale questionnaire. The statistics applied were
frequency, percentage, standard deviation, t-test, F-test (One way ANOVA) and Sheffe, with

the statistic significance at .05 level.

The results of the study were as follows;

1. The satisfaction in work performance of personnel That Pranom Sub-district
Administration Organizations, Nakormn Phanom Province as overall was rated at moderately
level. As considered by aspects, all aspects were rated at moderately level. They were the
responsibility, the security, the work situation, the successful and acceptance, the work itself,
the progressive and growth, the interpersonal relationship, the policy and administration, the
compensation and salary, respectively.

2, The comparison of the satisfaction in work performance of personnel in Sub-
district Administration Organizations, That Pranom District, Nakorn Phanom Province as

overall was different by the statistic significant at .05 level,



3. The suggestions were as follows ; the administrator should give the work the
suitable for the ability of the personnel, the administration organizations should be
responsible more for their won work, there should be frangparency in the examination to
change the type of work, the administrator should set up the policy and the criteria clearly in
working and can be applied in work, the material for working should be provided sufficiency
and up date, the administrator should treat the personnel fairly, the compensation should be
suitable for the present economic situation, the temporary officers should be appointed to the

official position,



