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ABSTRACT

The aims of the study were to study and to compare the satisfaction in work
performance of Fao-rai Sub-district Municipality Officers, Nongkhai Province, including
their suggestions. This was classified by gender, age educational level and status.

The population were 57 Fao-rai Sub-district Municipality officers, Nongkhai Province.
The instrument used was five rating scale questionnaire with the reliability level at .94,
The statistics applied were frequency, percentage, mean, standard deviation, t-test, One way

ANOVA and Scheffe with the statistic significance at .05 level,

The results of the study were as follows;

1. The satisfaction in work performance of Tumbon officers, Phonphisai District,
Nongkhai Provinee as overall was rated at high level. As considered by each aspects, four
aspects were rated at high level, The work itself, the working status, the interrelation in the
office and the work safety. One aspect was rated ay moderately level, the social welfare.

2. As the comparison of the satisfaction in work performance of Fao-rai
Sub-district Municipality officers, Nongkhai Province classified by gender, age and
educational level was not different by the statistic at .05 level.

3. As the comparison of the satisfaction in work performance of Fao-rai
Sub-district Municipality officers, Nongkhai Province classified by status was different by

the statistic significant level at .05.



4. The suggestion were as follows; The salary of the officers should be raised, the
officers should be supported to be trained, their should be more light in the office and the

cooperation system in the office should be improved,



