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ABSTRACT

The aims of this study were to study and to compare the work performance based
ont the good governance of the personnel in Rajabhat Maha Sarakham University including
their suggestions. This classified in gender and work division. Sampies were 250 people who
were working in Rajabhat Maha Sarakham University, selected through simple random
sampling. The instrument used in the study was a rating scale questionnaire with .97 of
reliability. The statistics used for analyzing data were percentage, mean, frequency, standard
deviation, #test, and F-test {One — way ANOVA) for hypothests testing,

The results of the study were follows:

I. The overall of work performance baséd on the good governance of the

personnel in Rajabhat Maha Sarakham University was rated at a moderate level. According to

CHCirREpTCt TS
moderate level difference from high to low: the rule of law, the cost-effectiveness and the
responsibility, and the other two aspects were rated at a low level difference from high to
low: the accountability and the participation. |

2. The work performance based on the good governance of the personnel in
Rajabhat Maha Sarakham University classified in gender and work division were not

significantly different at .05 level.



3. Some suggestions from the samples related to the work performance based
on the good governance: the university should improve the rules and regulations in order to

have a harmonious administration particularly the rules and regulations of the university

should be clear. The standard for consideration of university promotion should be made
public thoroughly. The procurement system should be more accountability. Selecting the man
to the job should be more accountability. The university should support each division
including the personnel to participate the university activities, There should Be a meeting at
least once a month. The personnel of the university should be more responsible for their duty.
The work carried out in each division should be arranged suitably and harmoniously to the
reality. There should be supported the resource implementation effectively and also the

budget should be economized and effective.




