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ABSTRACT

This study aimed to study and compare the motivation in performance of personnel
of Ku Ka Sing municipality, Kasetwisai district, and Roi-et province and to study the
suggestion to improve motivation in performance of Ku Ka Sing municipality, Kasetwisai
district, and R(_)i-et province. The sample was the personnel of Ku Ka Sing municipality
consist of 70 people; it was selected by simple random sampling, The instrument for
collecting data was the five rating scéle questionnaire with the reliability at 0.86 levels, The
data was analyzed by frequency, percentage, mean, standard deviation. And testing the

hypothesis by t-test (independent sample) and F-test (One Way ANOVA)

The results showed that;

1. The motivation in performance of personnel of Ku Ka Sing municipality,
Kasetwisat district, and Roi-et province was found the overall as a high level, Considering by
aspect found that it was in high level for 13 aspects. Arranging the arithmetic mean from
highest to lowest for 3 steps namely; the work environment, the relationships with supervisors
and colleagues, and the policy and administration. It was in a moderate for one; the salary.

2. The comparison result of motivation in performance of personnel of Ku Ka Sing
municipality, Kasetwisai district, Roi-et province classified by gender, education and position
was found that overall and each aspects was not difference with statistically significant at the
.05 level,

3. The suggestion of this study were as follows; adjust salaries and wages as close

to the private sector and approptiate to the current economic conditions, bring recommendations




to decision-making in management, aftention fo more employees, support personnel to have
the opportunity to practice examination for changing to line management, support staff have
been educated in the higher level to progress, the move positions should be quickly and fairly,
the salary determined by results of operations and work quality, provide adequate equipment
for operations, manage the work place for appropriate facilities and comfort, it should be not
violate of personnel’s privacy matters, to take the important to each family, changed the rules
and laws to be appointed employee as an official government, people’s rights should be
following the law, and motivation in working with the principles of good governance and

stanaards.




