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ABSTACT

This research was aimed to study and compare the personnel’s satisfaction of
performance in Nongpan municipality, kamalasai district, kalasin province classified by
gender, age, education and place of office and to study the suggestion concerning the
personnel’s satisfaction of performance in Nongpan municipality, kamalasai district, and
kalasin province. The population used for study was personnel of Nongpan municipality,
kamalasai district, and kalasin province consists of 110 persons, The instrument used for
collecting data was five ratting scale about the satisfaction in performance with the alpha-
coefficient reliability at .82, The statistic for analysis was Frequency, Percentage, arithmetic
mean and standard deviation. To test hypothesis by t-test (independent Sample) and

(One Way ANOVA).

The result of this research was found as follow;

1. The personnel’s satisfaction of performance in Nongpan municipality,
kamalasai district, kalasin province was found as a whole and aspects at the high level sorted
the arithmetic mean from highest to lowest; the success in work, the nature of the job
specification, the being respected, the policy and Corporate Management, the Mastery, the
relationship with supervisor, the working conditions, the progress of work and the job
security.

2. The result of comparison the personnel’s satisfaction of performance in

Nongpan municipality, kamalasai district, kalasin province classified by gender, age,



education and place of office was found not difference with not significant statistic
differently.

3. The suggestion for develop the personnel’s satisfaction of performance in
Nongpan municipality, kamalasai district, kalasin province found that; the supervisors shounid
be friendly with people, to provide materials for the work, analysis and development work,
manage the environment beautifully, set the activities that people take an participation in

order to create unity in the organization.




