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ABSTRACT

This research was aimed to study and compare the Morale in work of personnel of
Kukasing sub-district administrative organization, Kasetwisai district, and Rio-et province
classified by personnel status and to study the suggestion to improve Morale in work of
personnel of Kukasing sub-district administrative organization, Kasetwisai district, Rio-et
province... The sample was the personnel of Kukasing sub-district administrative organization
consist of 53 ﬁeople; it was selected by simple random sampling. The instrument for
collecting data was the five rating scale questionnaire with the reliability at 0.96 levels, The
data was analyzed by frequency, percentage, mean, standard deviation. And testing the

hypothesis by t-test (independent sample) and F-test (One Way ANOVA)

The research results were found that;

I. The morale in work of personnel of Kukasing sub-district administrative
organization, Kasetwisai district, and Rio-et province was found the overall and all aspects
were at 8 moderate.

2. The comparison result of morale in work of personnel of Kukasing sub-district
administrative organization, Kasetwisai district, Rio-et province classified by personnel was
found that overall and each aspects was not difference with statistically significant at the
.05 level,

3. The suggestion of this study were as follows; the administrators should be more

fair, the administrators should certainly create unity in the group continually, the




administrators should not assign their own niche only, the administrators should consider the
extra salary to employees thoroughly, provide rules and scoring clear decision for move up
the position, the salaries should be consistent with the amount of work assigned, it should be

provided bonuses to employees continually and setting the term of payment clearly.




