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ABSTRACT

The purposes of this study were study and to compare the organizational engagement of the

Local Government Officers of Sub-district Administrative Organization in Tha-Uthen District,

Nakhonphanom Province was classified by their gender, education and kind of officer, to study the
correlation between the period of working experience and the organizational engagement, including
the useful suggestions about how to increase the organizational engagement. The sample was 147
persons working at the sub-district administrative organization in Tha-Uthan District, Nakhonphanom

Province. The instruments used for collecting data were the five-rating scale questionnaire with 0.90

of reliability. The statistics for analysis were frequency, percentage, mean standard deviation, t-fest
(Independent Sample) and Pearson’s Product Moment Correlation Co-efficient.
The reséarch results were found as follows;

1. Overall and each aspect of organizational engagement of the Local Government
Officers of Sub-district Administrative Organization in Tha-Uthen District, Nakhonphanom Province
was at high level.

2. The organizational engageﬁlent of the Local Government Officers of Sub-district
Administrative Organization in Tha-Uthen District, Nakhonphanom Province classified by their

gender, education and kind of officer wasn’t different by the statistical significant at .05 levels.



3. The period of working experience of the Local Government Officers of Sub-district
Administrative Organization had correlated to organizational engagement overall, considering each
aspect, it’d correlated to the requirements for participation, the willing to devote their efforts to the
benefit of organization, and the proud on‘being a part of organization; it’s positively correlated by
statistical significant, it’s mean that when the officers had a period of working experience, they’d
increasingly had a requirements for participation, a willing to devote their efforts to the benefit of
organization, and a proud on being a part of organization.

4. The useful suggestion about how to increase the organizational engagement; pay
more attention fo the opinions of personnel, encourage personnel works in full capacity, modifying
duties and responsibilities appropriate to the interests of the organization, encourage people to get a

breakthrough in the position, provide benefits and compensation for work out of office hours, defined

goal/vision of organization based on integrity, ethics, equality, and support society to make personnel




