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ABSTRACT
The objective of this research was to study the relationship between the quality of
work life and the organizational commitment in employees of higher education Institution
Rajabhat Maha Sarakham University. The sample was the 119 employees. The
instrumentals for gathering data were quality of work life questionnaire and organization
commitment questionnaire. The statistics used for analyzing were frequency, percentage,
mean, standard deviation, One-Way ANOVA, Pearson' s product moment correlation

coefficients.

The results revealed that:
1. The Employees of Higher Education Instifution Rajabhat Maha Sarakham
University had high level of quality of work life. AR A _LIRIN IO T 7

2 The Employees of ngher Education Institution Rajabhat Maha Sarakham
Jniversity had high level of organization commitment. .

3. The personal factors of the Employees of Higher Education Institution Rajabhat
Maha Sarakham University effected organization commitment that consisted of age, age of
work, income, and status were variant had not different in organization commitment.

4. There was a significant positive correlation between all factors of quality of work

life and organization commitment.




