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ABSTRACT

The aims ol this research are the relationship between time management efticiency,

stress in the workplace and the performance of personnel in the Faculty of Management Seience.
Rajabhat Mahasarakham University. The information was collected [rom 42 stalfs of the faculty by
questionnaire. The statistics, used tor data analysis, are percentage, Analysis of Variance: ANOVA)
and Multiple Regression Analysis,

The research found that personnel's opinion of the laculty ol Management Science about
the overall of time management efficiency. stress at the workplace and performance were at the high
level, Personnel who had different sex and education fevels also had different elficiency of time

management. [f the people had the various satary. stress levels were different. Different current

WOTKITIE EXperience leaded fo the different performance.,
Personnel agreed that time management efficiency related to stress in workplace and
performance, -
In conclusion, stafis of Management Science Faculty agreed that time management
efficiency associated with stress and performance. Therefore. directors should pay attention to the

significant of time management in order to maintain personnel’s tearning and teaching efficiency.




