A A
1504 msﬁﬂmm's“wmmﬁLﬂaﬂuuﬂawmmsﬁmuﬁnm AHNT TAUSVB

ABMTNITUANT ﬁmuﬁnmwwuﬁm aaﬂﬂmummﬁmwuwms ﬁﬂﬂ?ﬁ'ﬁ U‘iJﬁﬂ‘H'l

i 24
4o o o )
fIde sy sadeu UTseyl A (MauSmTmIAny)
t:‘! a f=1
nssumafidine Az, $ufles wavy  qlsunITems

s w4 3 o
ﬂ’m'ﬁﬂq‘ﬂﬁu I NITUNT

LN gUmEmIma 2554

UNAALD

mﬁ%ﬂ‘luﬂ%’aggﬂumswmmwﬁmﬁ mmﬂiwmﬂma . diefnenaziin
msLﬂ%amsﬂawmr;;mmmmuﬁ'nm mnmﬁﬁummﬂmmimmsﬁmuﬁ'ﬂmﬂmv:ugm
2. xﬁmﬁemnﬁwm'az@mmsLﬂaﬂuuﬂawmrjmmmmuﬁﬂm ALNT S AULUDIATNTINMT
ﬁmuﬁﬂm%wﬁugm fag 3. Lﬁ@ﬁﬂm%’mauﬂs,m“msmlmm'swwmfmLﬂaﬂuuﬂawm
Fusmsan ANy mﬂﬂﬁmﬂamﬁmwuwmiﬁﬂ‘um'ﬁUuﬁﬂm e 24 ﬂqnm@mw‘l%’“lu
ATy Ae ﬂmvﬂsmmiﬂmuﬁﬂywuwugm mﬂﬂmuﬂ@mwmwwmsﬁﬂmmauﬁﬂm
g 24 91U 144 AU hszneudat Nmmmmuﬁﬂm fquau 48 an AgATe S1uu 48 A
Lmzﬂszmuﬂmvﬂsﬁumsﬁmuﬁﬂmwwugm $1u7u 48 Au rdaafielumsiiusurmdeyn
Aslyaouay ﬁmﬁuﬂﬁ“ﬁmmmwauummu 0.956 azﬂiwwwmﬂmaiﬂaiﬂﬂmﬂiu
apufiumesdIs g ﬁam‘lwisﬂumnmﬂw‘i’fega 1Aun ﬂmmmmmma Zopay AuRAU
dnfruuuIna g ‘vmﬁﬂﬁﬁnmmﬂmiamswmmmuﬂsﬂmumaﬁm F- test {One -way

as o ¢
ANOVA) ua::nﬁtmﬁlﬂummuﬂﬂmm}mwqmmmaa Scheffe' WATHUUTUMBIURTIZN

= d
a’i’agaiﬂsmswsmunmﬂw
wansisy woh

1. fuSvsaanfng mﬂﬂmummwmwuﬁmiﬁﬂmﬁﬁﬂuﬁnmwm 24 iz
g ﬂ’l‘iLﬂﬁUuLLﬂﬁﬂﬂﬂi’)uﬂfﬂuﬁuﬂﬁum dosaniiuned ag"‘lmsﬁumﬂnﬂé’fm
Tﬂﬂmumsnemwaemmaﬂnmsm fsmdvgiiga 3840917D Zrumsadiussiuaale

kY o o
Zunsnredumaioon Loz dnnsilsfemudiuileenyaaa ey



Pl 3 o - 3 =
2. wamafsudsunizfihmaasuaswesismraaudiny AunssAuz
gf g s e a o g | at
YBIANLATTUMITADIHANTUR UM dedadninauuaiiufimsdomlsoudnm wa 24
1A o { ai.’v t o
Sunmuaaunw vuniinnedihmssltounladdassmuazsiednms 4 A andadu
agwinisdManuatanszay .05
¥ o 3/ o = 5 o =
3. domusiuzamivannsgihnsanudawesfiFmsaanfinm
Qr w g W xg ~ 4 a = o d’.’
Favadninnuweiuiimsinuniseudnm e 24 Td9i

b el oy 1 Il 4 %’z :gl}
3.1 ATUMTHENTHODUNIGANMTA ﬂﬂ!%ﬂ‘i‘ii‘lﬂ’]‘iﬁﬂ']ﬁﬁﬂﬁ'}‘ﬂuwuﬁiu

T -~ N N - e PR e . | ar a
wuenuzTifismsaorn asilssigalgiaauihinvssisaihmoeus tiasains
oo s = at = = o =
wasynang IRdoiriasSmsau lasiandngusssutiensay waslinnuiluineiiag
P= = ooy t 1 i j o o
mﬂﬁﬁ:smzqwﬁmuium‘iﬂgummammmuLﬁﬂiﬁmﬂmwmxswmmé’ﬂs
. y ¥
32 Frumsadnusaiuanals aszassumsgoudny i wEuenuy 17
LY < T = gf =3 o s o A 9 o 1 A
Ausmsaauinm asdadiulfyaansduaiudidgresesdnafelfifiaanuiwieiwly
a 1 - o o ~ st 1 o
Tumsyay dadsumsoududy afumsuSwisaunuiidmsay Instmuaihvue
Tumshaswduededanuuazdfifauldussgdhmneg afwdyddelslumsihen
T 1 A 1 5 A = g ] At o ey
yasynmnsoi Aoy sndesldinesayaainsidutuueasinlumslgina
& 9 A ¥ X 9
3.3 duminszdumetlgan asenssuntyaandnsiuftugaueuuyIn

3 e = [ Py 9 v o Y o e o1 A
ﬁﬁiﬁ?iﬁﬂ?Uﬂ'ﬂHT ﬂ??ﬁﬂﬁﬁiﬁiﬂuﬂﬁ']ﬂiﬂﬂﬂu IWWW‘M'lﬁuLﬂqtli—éﬂ']u'lslﬂ‘lfW'ﬂﬂ'Nﬁ@Euﬂﬁ

Ao ' 2 o 3/ 9 Yo ant 9 o 1 NG,
eiluyanaudamsond vaznseduldyaniniionismsuntdymdlsaueseniaiiuszuy
= 1 9} A ooy oo A 9} o' o
gazgaanuumalnig lumsuddym weld@annuaastuadnassdlumsmau
3t o £ A <3| g é%l‘

3.4 dumaniitennuiuidsenyana ansassumsaomuAnmTuRugIY
mvenuzIHdUImsaaudnm msiinauuandissznduyane uesldanudidyiy
yaansgaannfonty seuvinsnummaumInzay ludanuianusnsolaz

ot 1 =Y = 9 1 o ar =y
awataeuazynna Imsiime Aaamshauvesyaninsedatiudanmiinsyany

Togliifoni§iid uazsiuganmuesnu




Title ¢ ‘Transformational leadership study of school director on school board opinion .

under the office of Secondary Educational Area Zone 24

Author: Mrs. Jintana kamkon Degree: M.Ed. (Educational Administration)
Advisors : Dr. Chumnian Pollaharn Chairman
Mr, Sutat kaewkham Committee

Rajabhat Maha Sarakham University, 2011

Abstract

This research was aimed to investigate for 1, transformational leadership of school
director on school board opinion 2. for comparing transformational leadership of school director
3. for study development suggestion of transformational leadership under the office of secondary
educational area zone 24. The sample included 144 schoolboards under the office of secondary
educational area zone 24 and consisting 48 schooldirectors, 48 teachers, and 48 schoolboard
chairmans, Questionnairs were administered to collect data. The reliability value of the
research instrument was 0.956. A computer program was applied to analyzed the earn data.
The yielded statistics were frequency, percentage, arithmetic mean , standard deviation, F- test
(One-way ANOVA), a pair different comparing on Scheffe’ method,rinterview, and descriptive

analysis,
Rescarch finding can be concluded as follows :

L. The school directors under the office of secondary educational arca zone 24 had
transformational leadership. The overall was at ahigh level and considering each aspect they
were ata high level thus : idealistic influence, building stimulantt inspiration of intellect aspect,
and considering on individual aspect respectively.

2. As a result, comparing transformational leadership of school board opinion under
the office of secondary educational area zone 24. separation according to the status, found that,

transformational leadership generally and 4 aspects were different in statically significant at 05




3. The development suggestion of transformational leadership under the office of
secondary educational area zone 24 were thus:

3.1 The idealistic influence aspect, the school board suggestion to school director
that should have good behavior, acceptability and believable personnel, have vision and work
administration by virtue and morality pillar, sacrifice and self dedicating in work, engrossing
for organizational success.

3.2 The Inspirational motivation aspect, the school board suggestion to school

director that should supporting the personnel sees the organizational importance for to be
together in work cooperation, supporting on team building , to emphasize participative
administration model, there was specification aim in work clearly, to have work achievement,
to build work reinforcement to the personnel continuously.

3.3 Stimulating inspiration of intellectual aspect, the school board suggestion
to school director that should encouraged all personnel to develop oneself in the path career
continuously, for to be learning person,and the stimulation gave the personnel to know the
way solving problem with oneself systematically. Meanwhile secking new trend in the remedy
for being to bom the initiation in work.

3.4 Considering on individual aspect, the schoo! board suggestion to school
director that should studied individual to take care the personnel individually and the
importance and the personnel equally, to putthe right man on the right job clearly. There was
supervision in teaching, follow up the work friendly by didn't choose to minister, and

respecting the making a decision of the colleague.




