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TUURTIY 1 Tumsnsey t-test (independent sample) L2 F — test {One way ANOVA)

UBZNATOUATINLANA19510E A675 LSD (Least Significant Difference)
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ABSTRACT

This research was aimed to study and to compare the working motivation of
officers of Srisongkham municipality, Srisongkham district, Nakonphanom Province
classified by their gender, age and working position including their suggestion about working
motivation, The population in this study was the officers of Srisongkham municipality consist
of 53 persons. The instrument used for collecting data was the five ratting scale questionnaire
with the reliability at .94 levels. The statistics for analysis were Frequency distribution,
Percentage, Mean and Standard Deviation. Testing the hypothesis by t-test (independent
sample) and F-test (One-Way ANOV A}, if it found difference, it’ll be test by the LSD (Least

Significant Difference) method with statistical significant at .05 levels.

The research results were found as follows;

1. The working motivation of officers of Srisongkham municipality, Srisongkham
district, Nakonphanom Province as a whole and overall were in the high level, considering by
each factor namely; the Hygiene Factors was sorted the arithmetic from highest to lowest; the
advancement, the work itself, the achievement, the responsibility and the recognition
respectively. The Motivator factors were the company policy and administration policies, the
salary and compensation, the relations with superior and peers, the security and the working
conditions respectively.

2. The comparison result of the compare the working motivation of officers of

Srisongkham municipality, Srisongkham district, Nakonphanom Province classified by their



gender, age and working position found that a whole and all aspect were not differently with
no statistical significant at .05 levels.

3. The suggestion was found that; the officers should have expressed opinions on
the approach to their work, the commanders should give praise and reward subordinates on
work completed, the framework should make it clear to the accuracy and the same direction,
should make the promotion about personnel development on the moral and ethics, the officers
should got a participating in the programs / activities of the organization, should establish a
welfare fund or fund emergency loans, prepare the equipment or tools necessary to perform
adequately, and the supervisors should consult, and provide faimess to employees when there

are problems in practice.



