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Abstract

This study aimed to study the officers’ work motivation levels, compare the
officers’ motivation level which divided by genders, education levels, kind of officers, and
study the officers’ suggestions toward their work motivation for improving their potential.
The sample of this study consisted of 147 officers who work in Municipality Offices in
Suwannaphum District, Roi-Et province. The sample used Taro Yamane’s theory for
sampling. The data were collected by rating scale questionnaire which the reliability at 0.89.
The data were analyzed by mean, percentage, standard deviation, t — test (Independent

Samples), and F-test (One-way ANOVA)
The results of the study were as follows:

1. The overall and individual aspects for officers® work motivation was at
moderated. There are 14 aspects: acceptance and respecting, privacy, position promotion,
career status, commandment method, work success, work sustention, responsibility, policy
and administration, work states, salary, future position possibility, and commander and co-
workers relationship.

2. The result of comparing the officers’ gender, education levels, kind of
officer, found that the sample had similar motivation level, even they had different genders,
education levels, kind of officers as significant statistics at.05 level.

3. The officers’ suggestion toward their work motivation for improving their
potential were: salary and welfare should be increased and appropriate for economic state,
position promotion should be increased equally, neutral and equal selective examination

should be provided, facilities should be supplied.



