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Abtract

The purposes of this study were to study and to compare the work performance
motivation of the personnel of the sub-district administration organizations, That
Phanom District, Nakhon Pranom Province. This was classified by gender, educational
level and type of personnel, including their suggestions. The samples were 137 personnel
of the sub-district adminisiration organizations, That Phanom District, Nakhon Pranom
Province selected through the stratified random sampling and simple random sampling
techniques. The data were collected by a rating-scale questionnaire with tye reliability level
at .93. The research statistics used were frequency, percentage, means, standard deviation .

t-test and One-way ANOVA. With the statistic significant level at .05
Results of the research were as follows ¢

1. The work performance motivation of the personnel of the sub-district
administration organizations, That Phanom District, Nakhon Pranom Province as
overall was rated at high level. As classified by aspect, eleven aspects were rated at
high level. The first three highest frequency were the work successful, the recognition
and the work itself. Three aspects were rated at moderately level. The were personal

being, the salary and fringe benefit and the work security, respectively.



2. The work performance motivation of the personnel of the sub-district
administration organizations, That Phanom District, Nakhon Pranom Province classified
by gender by overall was not different b& the statistic at .05 level.

3. The suggestions were as follows; the officers should be appointed to be
the official, the salary should be improved as the present economic, the promotion of
the salary should be impartial, the superior should promote the subordinates to hole

higher position, the quantity of work should be considered, the yearly bonus shopld

thinking of the subordinates.



