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ABSTRACT

This research was aimed to study and to compare the personnel management
problems of Huahin Sub-district administrative organization, Huaymek district, Kalasin
province classified by their working position including the useful suggestions. The population
were the member of local council, the officer and the employee in the Huahin sub-district
administrative organization, Huaymek district, Kalasin province consist of 55 persons.

The instrument was the five ratting scale questionnaire with the reliability at .96 levels.
The statistics for analysis were frequency, Percentage, mean, standard deviation. And test the

hypothesis by F-test {One-Way AN OVA) with the statistical significant at .05 levels.

The research results were found as follows;

1. The personnel management problems of Huahin Sub-district administrative
organization, Huaymek district, Kalasin province as overall and all aspect were in the
moderated level, sorting the arithmetic from highest to lowest; the competency, the equality,
the security and the last one was the politically impartial respectively.

2. The comparison result of personnel management problems of Huahin Sub-district
administrative organization, Huaymek district, Kalasin province classified by their working
position as a whole and all aspect were not different with not statistical significant
at .05 levels.

3. The useful suggestions were found that the appointment must be tested to be true,

should provide opportunities for staff to attend the training or study equally, should increase



the welfare and fringe benefits for staff, and there should be unity in action by do not need to

snuggle form politicians.



