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ABSTRACT

The purpose of this research were :1) to study the problems, needs, suggestions, and
to establish 2) to create and develop strategies 3) to strategic assessment with the sufficiency
economy philosophy of staff in schools under the Provincial Administration Maha Sarakham
by examining. Use of Action Research. The research was an action one the process of which
was divided into three phases. Phase 1 was the period for examining problems, needs,
suggestions and strategy. Phase 2 was for establishing and improving strategies. Phase 3 was
strategic assessment by examining

Findings on problems, needs, suggestions and practical strategy on the sufficient
economy philosophy revealed that 1) the problems of strategy on the sufficient economy
philosophy were at the medium level when considered either in entire aspects or individual
aspects, 2} The needs on practical strategies on the sufficient economy philosophy were at the
high level when considered either in entire aspects or individual aspects. 3) Suggestions on
practical strategies on the sufficient economy philosophy were ranked by the frequency of
suggestions in three aspects as follows: 1) being modest: personnel should have generosity,
good consciousness and no lust; 2) being reasonable: personnel should know how to be a
giver, have mindfulness, and cling on Buddhist principles

The findings in the establishment and development of the practical strategy on the

sufficient economy philosophy of the personnel in schools of Mahasarakham provincial




administration organization revealed that the components of the strategies consisted of vision,
mission, strategy issues, objectives, indicators, approaches, projects/activities methodologies,
evaluation, and achievement report.

The results of the implementation of the strategy to develop self practice in line with
sufficient economy philosophy at Khampom Pittayakhom School in two circles of action
research showed that in circle 1, the researcher and research participaﬁts visited other
organizations, had workshop, assigned work and set up 4 projects, namely money saving
project, sufficient agriculture project, account of income and expense brojeot, and lessening
and quitting vices project. Each project collect data in port folio, then was supervised and
evaluated. The findings were that the research participants had knowledge and understanding
on how to practice themselves in line with the sufficient economy philosophy at the low
level. In circle 2, the projects were supervised more closely, thercfore a majority of teachers
were able to develop and practice themselves in line with the sufficient economy philosophy.
Regarding the results from focus group meeting of 20 administrators from 20 schools, Tt was
found that the strategy was suitable to be implemented in schools of Mahasarakham
provincial administration organization. In brief, the development of the strategy made schools
and related offices, administrators, and teachers have guide lines in practicing themselves in

line with the sufficient economy philosophy which resulted in pfojecté to develop students.




