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Abstract

This objectives of this study were to study and to compare the personnel
administration wnder the morality of the sub-district municipalities in Roi-et Province,
including their suggestions. The samples were 76 personnel of municipality classified by
the municipalities working at, the types of positions and age selected through simple
random sampling. The instrument used in collecting data was the five rating scale
questionnaire with the reliability value at .96. The statistics used were frequency,
percentage, mean, standard deviation, t— test, One—way ANOVA and Scheffe’ with the

Statistic significance at .05 level.
The results of the study ywere as follows;

1. The personnel administration under the morality of the sub-district
municipalities in Roi-et Province as overall was rated at moderately level. As
considered by aspect, all four aspects were cated at moderately level. The equity
Principle, the ability principle, the security principle and the political neutrality,
respectively.

2. The comparison of the personnel administration under the morality
of the sub - district municipalities in Roi- et Province classified by municipality
working as was different by overall and by aspects by the statistic significance
at .05 level. As classified by the type of the position and age were not different

by the statistic at .05 level.



3. The suggestions were as follows; The personnel of the municipalities
should be provided more about the salary and compensation, the personnel of the
municipalities should be trained coverly, the municipalities should take the penalty
of the personnel as stated in the regulation, the municipalities should appoint the
commission for the transference of personnel, the personnel should work as the
policy when the government changed, the personnel should work under the rule, law
and regulation, the personnel should be faith to the burcaucracy and the personnel

should be faith to the political system.



