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ABSTRACT

This research was aimed to study the conflict between the political officers and the
local government ofﬁcers: and to study the factors influence to conflict between the political
officers and the local government officers of the sub-district administrative organization in
Mahasarakham province, including the useful suggestion about the guideline to prevent and
solving the conflict between the political officers and the iocal government officers. The sample
in this study were the political officers and the local government officers working in sub-district
administrative organization in Mahasarakham province consist of 335 persons, they were
selected by stratificd random sampling and simple random sampling techniques. The instrument
for collecting data was the five rating scale questionnaire with reliability at 0.94 levels. The
statistics for analysis were Frequency, Percentage, Mean, and Standard Deviation. And testing
the hypothesis by Multiple Correlations Coefficient and Multiple Linear Regression Analysis
with statistical significant differences at the .05 level.

The research results were found as follows;

1. The factors influence to conflict between the political officers and the local
government officers of the sub-district administrative organization in Mahasarakham province

were the factors of structural factor, benefit, value, information and relationship, there was the



value of multiple correlation coefficient at 0.692, all independent variances could explain the
variability of the dependent variances was 47.90 percents.

2. The conflict between the political officers and the local government officers of the
sub~district administrative organization in Mahasarakham province as overall was in the high
level,

3. The useful suggestion about guideline for prevention and solving the conflict
problem between the political officers and the local government officers of the sub-district
administrative organization in Mahasarakham province were found that;

3.1 The prevention of problem; the administrators should clearly create the
participatory attitude what the goals of organization were and understand the working type of
the local government officers increasingly, create the good attitude, public attitude, public
service, had a morality and ethic behavior, create the attitude for children to love their
homeland, motivate to work, increase the quality of work, the local government officers didn’t
only work for benefit of themselves, study the work type under the guideline of the Life Style of
King, understand and adapt working according to policy of politician officers in order that
people didn’t lose the opportunity to get public service, sport the participatory planning, the
operation should be flowed on the same way, open information and opportunity to show their
opinions, improving Acts concetning work suitably, set the power of any rule cleatly, all
officers should take understanding on Acts, provide the workshop about disciple for all officers,
there should clearly be punishing the political officer more, should commitment to work,
increase the quality of performance as much as possible, to monitor the implementation process
straightly more than the responsible agencies directly such as the Office of Auditor General of
Thailand (OAG), the office of the nation anti-corruption commission, the Executive Committee
should be bachelor's degree or more, create a harmony and respect each other, Government must
be neutral int politics, promote behavior change in a good way.

3.2 The conflict solving; should have an understanding of the operation to discuss
and share ideas frequently, should understand the problem as soon as possible and listen to each
other, should performance by didn’t followed more interest and together solve problem, should

manage conflict by changing behavior, social relationships, attitudes, awareness, Both (conflict



person) should take a talking or consult together by finding a perfect spot in which belong to
public interest, didn’t use power or law for fighting so that it the cause of people lost
opportunity, didn’t interfere with duty, change legislation to reduce power of the politicians than
this, make law clear. Restructure economiic, social, politic and one step back. Set professional
for local political system. The regulatory agencies should be coordinated in order to understand

the conflict.



