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ABSTRACT

The purposes of the research were to study and to compare the personnel
development performance of non-formal education office, Kalasin Province including
their suggestions. The samples of the research were 216 personnel of the non-formal
education offices, Kalasin Province selected through stratified random sampling and
simple random sampling techniques. The research instrument was five rating scale
gquestionnaire with the reliability value at .91, The statistics used for analyzing data were
frequency, percentage, mean, standard deviation, and one-way ANOVA with the sfatistic

significance level at .05

The results of the research were as follows ;

1. The personnel development performance of non-formal education office,

Kalasin Province as a whole was found at high level. As considered by aspects, Eight aspects

were rafed at high level. They were the supervision, the sense of people service, the

the virtue and the efficiency evaluation

work and self responsibility, the vision and behavior, the officer ability, the efficiency,

They were the effectiveness and the morality process.
2. As comparison of the personnel development performance as the
opinion of the personnel of non-formal education office, Kalasin Province classified by

gender, age, educational level and status, it was found not different.




3. The suggestions proposed were as follows ; the 1ocaIity'p§:ople should be
allowed to take part in the work supervision, the selection examination should be.
improved by computer checking, the personnel should be officially allowed to have virtue
trained, the personnel who did not pass the index work performance should be trained, the
personnel should be transferred to a new work annually, the personnel should be invited
to take part in personnel development planning, the method of personnel evaluation

should be varied, there should be the activities for the personnel to promote the good

personnel who were not responsible for work should be punished.




