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ABSTRACT

The purposes of this research were to study and to compare the leadership of the
administrators, Nakhon Phanom University, Nakhon Phanom Provingce as the opinions of the
personnels. This classified by gender, type of personnel, period of performance and the
working department including their sugesstions. Samples weree 250 personnels selected
through simple random sampling. The statistics used in the analysis of data were frequency,
mean. Standard deviation and hypothesis testing used -test and One-way ANOVA with

statistical significance at .05 level.

The results of the research were as follows;

1. The leadership of the administrators, Nakhon Phanom University, Nakhon
Phanom Province as the opinions of the personnels as overall was rated at moderately level.
As considered be aspects, two aspects were rated at high level; the interaction influence and
the confidence and trust leadership. Two aspects were rated at moderately level; the vision
and the decision making

2. As the comparison of the leadership of the administrators, Nakhon Phanom
University, Nakhon Phanom Province as the opinions of the personnels classified by gender

was differennt by overall and by aspects.



3. As the comparison of the leadership of the administrators, Nakhon Phanom
University, Nakhon Phanom Province as the opinions of the personnels classified by type of
personnel as overall was not different. As considered by aspect, one aspect was different:
the dcision making,

4, As the comparison of the leadership of the administrators, Nakhon Phanom
University, Nakhon Phanom Province as the opinions of the personnels classified by period
of performance as overall and by aspectswas was not different by the statistic at .05 level.

5. As the comparison of the leadership of the administrators, Nakhon Phanom
University, Nakhon Phanom Province as the opinions of the personnels classified by the
working department as overall and by aspectswas different by the statistic significance at
05 level.

6. The recommedation were as follows; there should be brain storming and
participation in working, there should be planning of activitis, there should be far vision,
the administrator should created the confidence to the teachers and the students, the
administrators should create trust to the personnel, the personnel should be provided the
opportuniity to make decision, the data should be applied for the decision making to make the
Justice, the administrator should present the knowledge and ability to be accepted by the
personnel and there should be the idea exchanging between the administrator and the

personnel,



