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Abstract

The objectives of this independent study were to survey and compare the level of
the motivation of police officers in work performance of the crime suppression section at
Muang Maha Sarakham Police Station, and also find the suggestions for improving
motivation in work performance of the police officers. The population was 125 senior
police officers of the crime suppression section at Muang Maha Sarakham Police Station in
2000. The sample subjects were 96 senior police officers of the crime suppression sectionat
Muang Maha Sarakham Police Station in 2000, they were selected by the accidental
random sampling techniques with Taro Yamane method. The instrument was a rating-scale
questionnaire with .95 reliability value. The data were analyzed by computer program. The
statistics used were percentage, frequency, mean and standard deviation and F-test
(One-way ANOVA).

The research results showed that the average level of the motivation of the senior
police officers in work performance was high (X = 3.57). The seven high-rate-levels of the
performance were success of work, responsibility, policy, administration, respect, fypes of
work, personal relationship. The three moderate-rate levels of the performance were work

environment, professional progress, and salary including benefits.



The result indicated that the average level of the motivation of the police officers in
work performance regarding age, rank and work experience was not significantly different
at the .05 level.

In regard to the suggestions, they are concluded that the police should be
encouraged to achieve the goal. They should be honest to their colleagues and people. The
police should respect on other police’s ability. The outstanding police should be awarded.
The responsibilities should be clarified and assigned clearly for the po}ice, and follow up
their work performance. The police should be provided an opportunity to express their
opinion, Team work skill should be built up by organizing social activities. The office

should be clean. The wage should be paid more.



