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ABSTRACT

The objective of this research were the study performance level about
organizational culture in operation’s personnel of Maha Sarakham Provincial Electricity
Authority, and performance level about affair’s personnel of Maha Sarakham Provincial
Electricity Authority as well as the relationship between organizational culture in operation
and affair’s personnel of Maha Sarakham Provincial Electricity Authority. The data was
collected from 200 personnel of Maha Sarakham Provincial Electricity Authority.
Questionnaires wete used in the study and analyzed by using statistical program of 5-level
rating scale, the significant level was rated at 0.94. The data was analyzed by statistics such
as mean and standard deviation. The hypotheses were tested by Pearson Product Moment
Correlation Coefficient and #-test.

The results revealed that;

1) The overall degree of the performance level about organizational culture in
operation’s personnel of Maha Sarakham Provincial Electricity Authority were rated as high
{ £¢=3.75 ). By considering in aspects, it was found that the overall was rated in high degree
in all aspects, which can be ranked from the highest to the lowest as follows: the aspects of
stability in work { £z = 3.87), supporting policy in developing work, personnel, and
organization ( ¢ =3.78), operative procedures (g =3.75), and considering safety with risk

prevention to happen with the personnel, and the user ( z£ = 3.60), respectively.



2) The overall degree of the performance level about affair’s personnet of Maha
Sarakham Provincial Electricity Authority were rated as high ( 4 =4.18). By considering in
aspects, it was found that the overall was rated in highest degree in two aspects, high degree
in three aspects, and middle degree in one aspect, which can be ranked from the highest to the
lowest as follows: the aspects of the pride in part of organization ( £ = 4.98), the confidence
in aim acceptance of the organization (¢ = 4.87), willing feeling inwork ( 4 =4.14),
the require exists which the membership of organization ( X =3.96), the cover up the fame
(p =3.79), worry in organization the future (i =3.39), respectively.

3) The result of relationship analysis demonstrated that the organizational culture in
operation’s personnel were related to the affair’s personnel of Maha Sarakham Provincial
Electricity Authority, it was found that the overall result was rated at -0.030 untit 0.339,
which was negatively low relevant and positively low relevant at the significant statistic level
of 0.05 and was also related to the hypothesis, The top three highest related pairs were as
follows: the organizational culture in operation ; operative procedures aspect (X,) with
affair’s personnel ; willing feeling in work aspect (Y} (ty,y,= 0.339), the organizational
culture in operation ; stability in work aspect (X ,) with affair’s personnel ; the confidence in
aim acceptance of the organization aspect (Y ;) (ryyy; = 0.287) ,and the organizational culture
in operation ; supporting policy in developing work, personnel, and organization aspect (xX)
with affair®s personnel ; the pride in part of organization aspect (Bl = 0.280). The top
three negatively low related pairs were as follows: the organizational culture in operation ;
operative procedures aspect (X ,) with affair’s personnel ; the pride in part of organization
aspect (Y ) (ty;y, = -0.030) , the organizational culture in 6perati0n . operative procedures
aspect (X ,) with affair’s personnel ; the require exists which the membership of organization
aspect (Y ) (1yqys = -0.019), and the organizational culture in operation ; supporting policy
in developing work, personnel, and organization aspect (X ) with affair’s personne] ; the

confidence in aim acceptance of the organization aspect (Y ;) (ryy; = -0.018), respectively.



