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ABSTRACT

This research was aimed to study and to compare the administrative according to
good governance of Srisongkham municipality, Srisongkham district, Nakhonpanom
province according to opinion of village committee classified by their gender, age, education
level, occupation and income including their nseful suggestion. The samples were the village
committee in the area of Srisongkham municipality, Srisongkham District, Nakhonpanom
province consist of 99 people; they were selected through by stratified random sampling and
simple random sampling. The instrument was the five rating scale questionnaire with
reliability at .95 levels. The statistics for analysis data were frequency, percentage, mean and
standard deviation. Testing the hypothesis by t-test {(independent sample) and F-test (One-
Way ANOVA), when it was found there was significant, it’ll be analyzed by Scheffe’ method

with statistic significant at .05 levels.

The research results were found as follows;

1. The administrative according to good governance of Srisongkham municipality,
Srisongkham district, Nakhonpanom province as overall was rated at moderaie level,
considering each aspect found that there were 3 aspects were at the high level, and 3 aspects
were at moderate level, sorting the arithmetic mean from highest to lowest; the responsibility,
the rule of law, the morality, the participation, the transparency, the cost-effectiveness

respectively.



2. The comparison result of administrative according to good governance of
Srisongkham municipality, Srisongkham district, Nakhonpanom province according to
opinion of village committee classified by their gender, age, education level, occupation and
income as an overall and all aspects were not differently with not statistic significant.

3. The useful suggestions were found that; announce the municipality of draft
regnlations before publishing for promulgated, the municipal administration should act
according to moral principles, allow people to monitor performance regularly, give an
opportunities for public to participate in operation of municipality, the implementation of the
policy should be done following stated, and should limit number of employees as necessary

and appropriate to municipality size.



