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ABSTRACT

The purposes of this study were to study and to compare work motivation
of the police officers at Phayakaphumpisai Police Station, Phayakaphumpisai District,
Maha Sarakham Province, including their suggestion. This was classified by salary
level, period in the office and police class. Samples were 96 police officers at
Phayakaphumpisai Police Station, Phayakaphumpisai District, Maha Sarakham Province
selected through stratified random sampling and simple random sampling techniques.
The instrument used for the study was a five rating scale questior;ne.lire with the
reliability at 91. The statistics used were frequency, percentage, mean, standard

deviation and f-test and One way ANOVA with the statistic significance level at .05
The results of the study were as follows;

I. The work motivation of police officers at Phayakabhumpisai Police
Station, Phayakaphumpisai District, Maha Sarakham Province as overall was rated at
moderately level. Considering in - each aspect, three aspects were rated at high level,
They were the interpersonal relationship between the superiors and the subordinates ,
the achievement, and the work status. Eleven aspects were rated at moderately level.
They were the recognition, the personal life, the responsibility, the work environment,
the supervision, the work itself, the policy and administration, and salary and fringe

benefit, the work advancement, the work security and the possibility of growth,



2. The results of the comparison were as follows;

2.1 As classified by the salary, it was not different as overall and all
aspects by the statistic at .05 level.

2.2 As classified by period in the office, it was not different as
overall and all aspects by the statistic at .05 level.

2.3 As classified by classes of police officers, it was not different as
overall by the statistic at .05 16\-1‘61. Considering in each aspect, two aspects, the work
environment and the work status, were different by the statistic significance at .05 level.

3. The highest frequency suggestions of the samples in each aspect were
as follows; the people should be informed about the work succeslsflil, the sup-criors
should proclaim the work results of the subordinates, the police officers who
graduated bachelor degree should be promoted to the [ieutenaﬁt class, the people
should be the police network in keeping order, the exchange of work conference
should be held, the working policy should be adapted due to the situation, the
subordinates should be motivated, the about work experience exchange should be
held monthly, the police should be compensated more, the position for the high
educated police officers should Be expanded, the trust and faith of the people for the
police occupation should be established, the housing and security welfare should be
supported to the police officers working at night time, such as the vehicles and the

armaor,



