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ABSTRACT

The objectives of this independent study were to survey the expectations of executives
and officials about good leadership of the chief executives of the Sub-district
Administrative Organization in Pimai District, Nakhonratchasrima Province, and find the
suggestions for the executives about the good leadership. The target population was 340
executives and officials of the Sub-District Administrative Organization in Pimai District,
Nakhonratchasrima, The research instrument was a rating-scale questionnaire. The data
were analyzed by computer program. The statistics used were percentage, mean and
standard deviation.

Results of the research were as follows:

1. The finding showed that the average level of the expectation of the
executives and officials about the good leadership was high. The four high-rate-levels of
the expectation about the good leadership were morality, administration, personality and
human relations, and creativity respectively.

2. Regarding the positions of the informants, it was found that the average
level of the expectations of the civil servants and officials was highest. Whereas, the
average level of the expectations of the executives was lowest.

3. Inregard to the suggestion, it indicated that the highest frequency of
the expectation was morality. Whereas, the lowest frequency of the expectation is

creativity,



