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ABSTRACT

The purposes of this study were to study and to compare the opinion of the people
towards the leadership of the mayor of Ramrat Sub-district Administration Organization,
Tha Uthen District, Nakorn Phanom Province. The sample were 366 people who were 18
years of age and had the right to vote classified by gender, age, educational level and
occupation selected through stratified random sampling and simple random sampling. The
five rating scale questionnaire with the reliability value at .91 was used for collecting data.
The statistics applied were frequency, percentage, mean, standard deviation, t-test and One

way ANOVA. with the statistic significance level at .05

The results of the study were as follows;

1. The opinion of the people towards the leadership of the mayor of
Ramrat Sub-district Administration Organization, Tha Uthen District, Nakorn Phanom
Province as a whole was rated at high level. As considered by aspects, four aspects were rated
at high level; the knowledge ékill, the work administration ability, the personality, the
leadership. One aspect was rated at moderately level; the virtue and morality.

2. The comparison of the The opinion of the people towards the leadership of the
mayor of Ramrat Sub-district Administration Organization, Tha Uthen District, Nakorn
Phanom Province classified by gender, age and educational level was different by the statistic
significance at 05. level. When classified by occupation, it was not different by the statistic at

05 level,



3. The suggestions were as follows; the mayor should have the knowledge about
the principle of administration, the mayor should be brave to face the problems, the mayor
should be in good behavior, be faith, and be in good dressing. The mayor should be alert in
work performance. The mayor should have good relationship with the people and help the

social activity\ with hoping of successful and the mayor should have far and wide vision.



