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ABSTRACT

Independent Study aims to study the motivation level of the staff’s performance in
Khamyai Sub-Districi Municipality, Huai Mek District, Kalasin Province. The population
of study are total of 66 people consisting of municipal employees. Employees hired by the
mission workers and general employment, Tools used in this study are about scale of the
query. The reliability and validity at the level of 0,961 was used in data analysis software
package were used, including frequency, percentage, mean and standard deviation results
showed that

Motivation level of the staff’s performance in Khamyai Sub-District Municipality,
Huai Mek district, Kalasin Province, The overall is high level. When the classification of
each side were at a high level of 8 and 2 at a moderate level, By the average sorted from
highest to lowest is the Directing and command, the success of the task, the responsibility,
Relationslﬁp‘be'tWeén indi;.'fidual, the respect, the type of work, Policy and administration,
Environment at work, the progress of the position, wage and benefit.

Comparison of motivation in the performance of the Khamyai Municipality
Personnel, Amphoe Huai Mek, Kalasin Province were classified by age, education
placements, and monthly income which founded that the level of motivation performance
were at a high level dll. When there were separated by each founded that staffs under the
division of Secretary, the division of engineering and the division of public health were at

the high level. The division of fiscal is at a moderate level.



Recommendations on motivation level of performance of the Khamyai
Municipality Personnel, Huai Mek district, Kalasin Province as follows: the success of the
task should have motivation for employees when working to achieve goals. The respect
should recognize the ability of the individual, not Jjealousy to successful colleagues. The
progress of the position should support staff to progress in rank and consider by
righicousness. The responsibility should decide on the duty and authority for the
performance obviously. The type of work should encourage employees to work as a team.
Policy and administration should encourage employees to share the love and unity not
divided their party. The directing and command should have accepted the opinions of
subordinates. Relationship between individual should encourage employees to share
activity together such as a study at other places, contribute to good behavior and generate
new ideas. Environment at work should be training for staff in mental development, to
cultivate good mind at work. Wage and benefit should compensate its staff more to suit the

current economic conditions.



