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ABSTRACT

The objectives of the study were fo study and to compare the work performance of
the merit pile of welfare of Nathon Sub-district, That Phanom District, Nakhon Phanom
Province as the opinion of the merit pile members classified by gender, age, educational level
and the period of being member, including their suggestion for the work efficiency. Samples
in the study were 286 members of the merit pile of welfare of Nathon Sub-district, That
Phanom District, Nakhon Phanom Province selected through stratified random sampling and
simple random sampling. The instrument used for collecting data was five rating scale
questiounaire with the reliability value at .86. The statistics used were frequency, percentage,

mean, standard deviation, #-test and One way ANOVA,

The r.esults of the study were as follows;

1. The work performance of the merit pile of welfare of Nathon Sub-district, That
Phanom District, Nakhon Phanom Province as the opinion of the merit pile members as
overall was rated at high level. As considered by aspects, four aspects were rated at high
level. The membership and the non membership, the performance committee, the application
payment and the merit pile of welfare, the requirement to receive the merit pile of welfare,
Twao aspects were rated at moderately Jevel; the payment of the pile for the member, the

privilege and role of the member.



2. The comparison of the work performance of the merit pile of welfare of Nathon
Sub-district, That Phanom District, Nakhon Phanom Province as the opinion of the merit pile
members classified by gender and age was not different by the statistic at .05 level but the
educational level and the period of being member was different by the statistic significant at
05 level.

3. The suggestions were as follows; the condition of payment sheuld be checked,
there should be the information about the new members, the payment should be made on
time, the merit pile should be followed and reported, the structure of the performance
committee should be developed, the member should take part in the conference, the data for
receiving the payment should be reported to the member and the committee should learn

about the other merit pile,



