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ABSTRACT

The objectives of this research were as follows: 1) officers’work life quality level of

Government Saving Bank in Roi-et Zonal, Roi-et Province 2) compare the officers’ opinion

who had differently personal data with officers’work life quality level of Government Saving
Bank in Roi-et Zonal, Roi-et Province. Target population were 91 officers” Government
Saving Bank in Roi-et Zonal, Roi-et Province. There were selected as the samples in the
study, classified by gender, age, education level, work age, incomé, and vacancy.
Questionnaires were used as the tool of the research, and analyzed by using statistical
program of close-ended questionnaires with check list, and 5-level rating scale, the significant
level was rated at 0.94. The data were analyzed by statistics such as mean and standard
deviation. The hypotheses were tested by f-test, ftest (one_—way ANQVA) and Post hoc
comparison by LSD. (Least Significant Difference), with reliability value at the .05 level.

The results of the research were as follows :

1. The research revealed that the officers’ work life quality level of Government
Saving Bank in Roi-et Zonal, Roi-et Province were rated in high degree overall ( 4 =3.78,
o= 0.44) . When eacfl aspect was individually considered, it was evaluated as high degree,
which can be ranked from the highest to the lowest as follows: the total life space aspect
{44 =3.96 ,0 =0.69) , adequate and fair compensation aspect { ¢ =3.88, 0 =0.46), social

integration aspect (4 =3.75,0=0.57), development of human capacities aspect (U



=3.74, 0 =0.69), safe and healthy environment aspect ( 2 =3.72, 0 =0.44), growth and
security aspect ( 4 =3.65, 0 =0.56), constitutionalism aspect (11 =3.66 ,0 = 0.52}, and
social relevance aspect (¢ =3.66,0 = 0.52), respectively,

2. In comparison, there was no different opinion on the officers’ work life quality
level of Government Saving Bank in Roi-et Zonal, Roi-et Province with difference of gender,
age, education level, work age, income, and vacancy, which was statistical rated as .05. When
each aspect was individually considered, it was revealed that

2.1 The results of the compatison of the opinions on the officers’ work life
quality level of Govexmﬁent Saving Bank in Roi-et Zonal, Roi-et Province, classified by
gender, work age, and vacancy indicate that the different level of overall and each aspect
were not different, which was statistical rated as .05,

2.2 The results of the comparison of the opinions on the officers’ work life

quality level of Government Saving Bank in Roi-et Zonal, Roi-et Province, classifiedby —
gender indicate that the different level of safe and healthy environment aspect, development

of human capacities aspect, constitutionalism aspect, the total life space aspect, and social

integration aspect were not different, which was statistical rated as .05.

2.3 The results of the comparison of the opinions on the officers’ work life
quality level of Government Saving Bank in Roi-et Zonal, Roi-et Province, classified by
education level indicate that the different level of adequate and fair compensation aspect,
development of human capacities aspect, the total life space aspect, constitutionalism aspect,
and social relevance aspect were not different, which was ;tatistical rated as .05,

2.4 In comparison, there was no different opinion on the officers’ work life quality
level of Government Saving Bank in Roi-et Zonal, Roi-et Province with difference of
income, which was statistical rated as .05 except growth and security aspect, which was
statistical rated as .05 in the aspect of the officers’ Government Saving Bank in Roi-et Zonal,
Roi-et Province who have income more than 40,000 baths had the opinions on the work life

quality level more than who were between 10,000-20,000 baths.



