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ABSTRACT

The objectives of the research were to survey and compare opinions of the members
of municipality councit and village committee towards leadership qualities of the mayor
regarding work position and election zone and also find the suggestions for leadership
gualities of the mayor in Nong Krungsri Sub-District, Nong Krungsri District, Kalasin
Province. The sample subjects were 168 members of municipality council and village
committee towards the leadership qualities of the mayor in Nong Krungsri Sub-District,
Nong Krungsni District, Kalasin Province. They were selected by simple random sampling
proportion random Sampling and quota random sampling. The research instrument was rating
scale 5-level and closed-ended questionnaire with the reliability at .86. The statistics used
were frequency distribution, percentage, mean, standard deviation and t-test with .05

statistical level of significance.

Results of the research
1. The results showed that the average level of the opinion of the members
toward the leadership qualities of the mayor was moderate. The two moderate-rated areas of
the qualities were personality and morality. The three lower — rated areas of the qualities were

human relations, administrative skills and leadership.



2. Regarding the comparison, it was found that the average levels of the
opinions of the member toward the leadership qualities regarding their work position and
election zone were not significantly different at the .05 level.

3. Inregard to the suggestion, it is concluded that the required leadership
qualities should be self-confident and ambitious. Moreover, the required leader should have
vision, be a good coordinator, a conflict manager, and human relation developer. The leader
should respect on his colleagues and give clear explanation and commands. Regarding the
morality, the leader should be patient, and helpful. Regarding the administrative skills, the
leader should know precisely about laws and regulations, he should be a good planner and a
teamwork builder. The leader should know and understand the current situations and changes,

and he should solve problems based on the causes or reasons.




