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ABSTRACT

The this study, Motivation to study the performance of Organization Personnel

Administraion in Thatphanom district. Nakhon Phanom province. Motivation to compare

the performance of Organization Personnel Administraion in Thatphanom district. Nakhon
Phanom province. The type and location of individual agencies differ and to study

the suggestions and motivations in the work of Organization Personnel Administraion

in Thatphanom district. Nakhon Phanom province. The sample used in this study were.
Personnel Administration Sub-agency organization in Thatphanom district. Nakhon
Phanom province were 85 Equipment used in study was a questionnaire about the scale
(Rating Scale) with reliability validity was 0.97 and analyzed the data with a computer
the statistics used for data analysis were frequency distribution Percentage , Mean

The statistics used to test the hypothesis in one-way analysis of variance F-(est.

The serulis showed that
1. The study found that level analysis of motivation in the performance of
Personnel Administration Organization in Thatphanom district. Nakhon Phanom provinee.
Overrall and individual aspects motivation at the middle level in all 14,
2. Level of motivation in the performance of Personnel Administration
Organization in Thatphanom district. Nakhon Phanom province. Type the location of
a person and different agencies, The level of motivation and performance were not

different. The significance level is .03



3. Suggestions abou_t the motivation of personnel working in the district
Administration Organization in Thatphanom district. Nakhon Phanom province following.
Supervisors and subordinates have to do their best. Characteristics of Supervisors must
have leadership with attention to their subordinates with the principle of justice is
a vision to work Decisive in the operation and subordinates who are to be diligent
honest work. Self improvement is always known to keep pace with changing events fo
build trust in the performance of those tasks are evaluation of compensation under

the fair can result in agency staff are motivated to continue working.




