dll ﬂ' 4 37 ar =3 8 o a ¥
Foiea  mimwannaghumsdansSouidonagninsdanmsnimg
13 1
TseBourhuiivn Gung 2500) dninaumafiuimstnumlszoufing

AMAUT 18 3

give  gendAial aime Waan s @susmsiansmsfing)
d et Pt A s 12 ) ~ ¢ a
a1nstnifSnE e Sezdanl @euuag gt auineiinuindn

ar @y el S = o
TH.A.R8 TUNTTUUA ﬂ'lﬂ']ﬁﬂ‘ﬂ‘lj?ﬂﬁ'ﬂﬂﬂ"ﬂﬂﬂ?ﬁ?ﬂ

UM NFH U TN 2554
unfiage

o g c‘:’dw J A w Y o
msIseasaiiinguszasa 1) WeRnaamilegiumenumsnaning
i at at o o & 21, A P=d o &
Tsefoushuthen Guag 2500) dninnueaiiuiinsinudszaudaunmeiug wa 3
A w 97t ¥ o q u ety < o ¥
2) fiesiannag dianuinnudilemunisiamsiBougAenagnTmMsIanEnIILg
I=1 9 o ar 0w AS(J P = aod
TsaFsutTuIu (A7 2500) dninawafiuinsinylssoufnumwans e 3
A =) o 3 b1k o [y FY = Y @ o
3) iielszdiunadamsioudionagnsnsdamsarmives IsaSoual i (ung
o o ,3 P4 =2 = a d A = g o
2500) dninaafiufinsanylszoufomnnedug wa 3 4) dedszdiunnuduse
o o ar S ar a7 o a
Tumswannagdaonagnimssansanud lseGouiutinm (Jung 2500) Fuina
A o 2 o d A& o P ©
wafiuimstaylszesdnmmedug we uazs) Weduaszigduuumsiannag
o = & as o & P
SrusamsBouddonagnimsianisanwi lsssouthuinnm (uag 2500) dninam
Asl’ P = = 7 P Yo 57 Sar e o @A =0 1
wafiuhmsanyssoufauimudug wa 3 §IsvlsmsTHusalgianmsnilaaus
o o = ar v = et 3 - o o o g
(PAR) Msduiunisiaouuuiiu4 s2e2 Ao szusil 1 YUMTIATIZY TUATISHIDYD
g 1 3 & o o =4 3 = o o 5
iioadu szeeh 2 Sumstaunumsiann seosh 3 Tumsilsediunaduse sveen 4
b
ar ar 4 1 1 oo =y s o ) =
Funsfunsizigluny nqudinitu szneudan §330 Snuan 1 au 3t
szasudae agiminguenssmsieud iou 8 auuazaghedsns a4 ay

iealeR 141 2 Uszinm 1) wieddionlFlumsWannau un gilonsiennag



¥ @ I~ vy 4 Y 3 A 3w @
SumssanmsSouidwnagnimsiamsanug lsuseuinuim (Guag 2500)
9 % g { = o A H o
stnruaRyRmsaaslszanfnnndus wa 3 2) mieclelFlumsiny
) we ¢ @ & 1 o are . .
srusadeya ldud mwthuiinneumsilianu Before Action Review : BAR)
2) uuuiufinszrieamsl fida (During Action Review : DAR) 3) uuuiiuiinnds
m3UfITATIN (After action Report : AAR) 4) wuihfinmsfnmngen 5) uwiuin
a2 A ] ¥ ¥ . .
p1sUsERY 6) HUULUNRGBU T) Lmumﬁaﬁmmgmmwﬂ% (After Action Review)
A o o o d o o
doe mavamsnnud uazs) nuudssiivanudiselunmstamsany
HAnSINY WU
1. m'sﬁfmmm%ﬁ]Wﬁui‘]mﬂnﬁmﬁnmsﬁmmﬂs‘Isaﬁﬂuﬁmﬁwn (Fumg
2500) Tasmaiianisisy zgﬂcvﬁﬁﬁmsﬂﬁzsﬁmﬂmﬂgmmiunummsqmmm%’wﬁisﬂ
(AIC) msimssaiiumsianndumsSansfoui 5 A Téun 1) maysanmatilen
tunduanszasiSoni 2) mﬁaaﬂuwmmsummsmﬂwmmwﬁmmwmmmu
3) m3ldgunazmaiindimsaeuediananuas 4) msvianie uazuianssy
ings) My TasazilaziiunadiBouanenIness
@ Pt ¥ 3 ¥ ar = ¥y o ar
2. pviannagidianuianudh ladiumstamsGengaonagnsmasans
3 = 9 @ o o o A 2 = o o
amar} TsaFeuihniinn (Jung 2500) guinoumafiuimsinunlssoufinniveauy
1
e 3 BAs
21 mssuiiumsiansanudaummniifivealsaouimiiiu,
(ung 2500) ASufinveuntsiamsanu} szneudin 1) nud11Iu (Knowledge
s = 4
Facilitator) 2) fialayn(Note Taker) 3) AuIaas (AT ‘Wizard) 4) ﬂmﬁ’i%’a"m(Network
Manager) 5) Aniszifiuna (Bvaluator) 1az6) aui¥Iufhoung (Assistant
Administrator)
22 pszraumssamsanuiuesn; seenthuiu (uag 2500)
3 14
Jsznoudne 7 tuaeu deil ) meadeaiwd 2) manaasdldanmg 3) madseiiy
o o o o H
and 4) mstuunamg 5) saunwd 6 mathaowd g waz7) msuannftou
-
ANUg
= @ ¥ 3 o a Uy <« o ¥
3. agiinaudanudileduns§anTsisnugaaunagnsmsIAmsnang

wésmsannisundsganhrdoumsenndasuuarmirmiuii 16.42



o o o 3/ [ =4 3 & o [
4. waanud i lupsennagdnmsTan i eugaIuauNagNENIIANTG
awiiimmaveylusefuinniigs lavinudinzuiumaoniing 4.54 Hazdlene 1N
o3 o o s =N ] P ] ot P 9 ar ¥ F= P t
Shusiedn Ssvduyanalismaseglussfunaiiqa ussdungy launtveyly
ar o4 3t a d A o i o
sedumniiga Aszduesdnsiia umaveyluszduinn
ar k4 o 9 =t 3 w o
5. gﬂsmum‘swmmﬂgmumﬁwmsmmglimUumumﬁm (uag 2500)
rt ot o ar A A e 9# a = df ¥
Siarmmangey snnrdaansimstuedeuitldmedutinenutilala
Qr o A =) -y =] [} o ns: F=1
Tagilszeaed fie medtudalfiansuuuiiaasam (PAR) 114U 6 uABY Lozl

UM SananssunsiEvuivsdiin S 20 Awnssudes



Title : The Development Teacher in Learning by Knowledge Management
Strategy : Ban Buakhao (Wankru 2500) School the Office of Kalasin

Primary Education Area Zone 3
Author : Miss. Surangrat Treehara  Degee : Ed.D. (Educational Management)

Advisors : Dr, Tirawat Yeamsang Chairman

Assoc. Prof. Dr. Chalard Chantarasombat Committee

Rajabhat Maha Sarakham University,2011

ABSTRACT

This research aimed to study the current condition of teacher development on
learning by knowlcdge management sirategy in Ban Buakhao {WanKru 2500) School, the
Office of Kalasin Primary Education Area Zone 3 2) It developed teachers to recognize
learning by knowledge management strategy in Ban Buakhao (WanKru 2500) School
3) It aimed to evaluate the effect of learning by knowledge management strategy in Ban
Buakhao (WanKru 2500) School 4) Tt to assess the suceess in developed teachers to
recognize leaming by knowledge management strategy in Ban Buakhao (WanKru 2500)
SchoolAnd 5) It aimed to synthesize the pattern of teacher development on learning
by knowledge management strategy in Ban Buakhao (WanKru 2500) School.

A researcher used participatory action research, and the process of this research
was divided to 4 steps. The first step was analysis primary information. The second step
was preparation of development plan. The third step was evaluation, and the last step was
synthesis the pattern. Co-researchers included a researcher and co-researchers. Co ~
researchers was 8 teachers who were head of department, and 4 teachers who were in
academic department. There were 2 types of equipment. The first type was a tool for
working development, including a guide book on learning by knowledge management
strategy of Ban Buakhao {WanKru 2500) School. The second type was a tool for data

collection, including before action review (BAR), Dialogue, Community of Practice (CoP),



After Action Review (AAR) during action review (DAR), afer action report (AAR), site
visit, meeting recorder, story recorder, after action review on knowledge management and
achi_evement evaluation on knowledge management,

The results of the study were :

1. The current problems with the teacher Ban Buakhao (WanKru 2500) School
technique applied to a workshop with Appreciation Influence Control (AIC) should be the
development of learning five areas. 1) Integration in group learning, 2) Design learning
activities to suit the age of about 3) The use of forms and techniques to teach a variety of
4) The development and innovation, and 5) Measurement and ¢valuation of students based
on actual conditions.

2. Teachers are understanding of learning and knowledge management strategy
Ban Buakhao {(WanKru 2500) School the Office of Kalasin Primary Education Area Zone 3
is as follows.

2,1 Teacher are understanding of learning and knowledge management
strategy Ban Buakhao (WanKru 2500) School the Office of Kalasin Primary Education Are
a Zone 3 is as follows 1) Knowledge Facilitator 2) Note Taker 3) IT Wizard 4) Network
Manager 5) Evaluator and6) Assistant Administrator

2.2 The teacher's knowledge Buakhao (WanKru 2500) School Consists of
seven steps : 1) knowledge creation 2) use of knowledge 3) knowledge 4) classification of
knowledge 5) storage of knowledge 6) knowledge and 7) the exchange of knowledge.

3. Teacher in Learning by Knowledge Management Strategy behind the
development of higher value than before the development of advanced 16.42 points.

4. The results of learning Knowledge management an average level in most the
average score was 4.53

5. Model of teacher development and Knowledge management Ban Buakhao
(WanKru 2500) School. Qualify of Photosynthesis to drive the implementation of the
objective is a participatory action research (PAR) the 6 steps and its activities learning of the

team of 20 sub-activities,



