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ABSTRACT

This research was aimed to study and compare the performance motivation of the
personnel of the sub-district administrative organization in Muang district, Mahasarakham
province classified by their gender, their status and organization they worked including their
suggestion about increasing of the performance motivation. The sample in this study was the
persennel of the sub-district administrative organization in Muang district, Mahasarakham
consist of 217 persons; they were selected by the simple random sampling. The instrument
used for collecting data was the five ratting scale questionnaire with the reliability at .95
levels. The statistics for analysis were Frequency distribution, Percentage, Mean and
Standard Deviation. Testing the hypothesis by t — test (Independent Samples and F-test (One-
Way ANOVA), if it found difference, it’ll be test by the LSD {Least Significant Difference)
method with statistical significant at .05 levels,

The research results were found as follows;

1. The performance motivation of the personnel! of the sub-district administrative
organization in Muang district, Mahasarakham province as a whole was in the moderate
level, considering each aspect found there were 6 aspecits were in the moderate levels; sorting
the arithinetic mean from high to low for 3 aspects; the working environment, the
interactional relationship and the working achievement. And there were in the low level for 4
aspects; the acceptable, the responsibility and the salary and benefit respectively.

2. The comparison result of the performance motivation of the personnel of the sub-

district administrative organization in Muang district, Mahasarakham province found that; the




personne! who was different gender had not differently in performance motivation, however,
who was difference status and worked at difference organization had a performance
motivation as a whole and the aspects of the working progressive and the salary and benefit
differently with statistical significant at .05 levels.

3. The suggestion was found that; it should be the criterion for measuring the success
of the task, the worker should get a reward if successful work effectively, the supervisors
should commended or praised when subordinate performance and achieved success, use the
principles of capability and performance in determining promotion, responsibility work
should be clear and meet the position, supervisors should review and attention to work on a
regular basis, supervisors should perform as a good example to their subordinates, should
encouraged to work as a team with no partisan split in the organization, the office supplies
and equipment should be modem and adequate, and the supervisors should focus on

compensation Benefits and salaries of workers more.




