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ABSTRACT

The purposes of this study were 1) to study the level of teacher’s satisfaction for working
in student support system 2) to study correlation between personal factors, work administration,
and teacher’s relationship, with their satisfaction to work in student support system 3) to find
variables and efficiency of predicted equation that could significantly predict the teacher’s
satisfaction to work in student support system. The samples were 265 teachers in the secondary
schools under Mahasarakham educational service area office I, that work in student support
system. Questionnaires were used for collecting data. The percentage, mean, standard deviation,
Pearson product moment correlation coefficient, and stepwise multiple regression analysis were
used for data analysis. The findings revealed that :

1. The level of teacher’s satisfaction for working in student support system were at
the high level in all areas (—X— =4.13) (S.D. = 0.30). When considered separately were at the high
level of all aspects.

2. Factors that significantly correlated with teacher’s software teachers and patents
relationship, followed up and evaluated the supervisory, teachers and students relationship,
teachers and administrators relationship, achievement motivation, responsibility the work
success, self concept future orientation and policy management, positively correlated with the
teacher’s satisfaction to work in the student support system. (r = .564, .392, .388, .363, .315,

303, .248, 217, .199, .179 and .171 respectively) p =.05.




3. The factors that predicted satisfaction the teacher’s for work in student support
system were relationships between teachers and patents, followed up and evaluated the
supervisory, teachers and students relationships, responsibility, Self concept and teachers and
colleague relationships, These factors satisfaction predicted teacher’s for work in student support
system for 49.20 percents of the variance. (R’ = 0.4920), The predicted equation in standard
scores is Z = 479 (teachers and patents relationships) +.199 (followed up and evaluated the
supervisory) +.109 (teachers and students relationships) +.140 {responsibility) +.118

(self concept) +.120 {teachers and colleague relationships).




