¢ﬁl ﬂ' 2w o < 4

Y1504 nsegelalumsififnuvesminanulsamennainedumesumimsmu
/g = o ’
ganw1 Jomaed dandnd Baan 51l

G'C;- o'y o e
21013503 0K o195t wiaRs
UINNFYITIGUIIN TN 2554

w T
UnnAeD
& Aao ¢ A et ~ o
msAnynisiifagilseasdiefnuuasnlfoufouseduussgately.
= e o = o o
msdgianusestinau Isswennalneumesumasay Suuna1y ay
o sy o’ ) = r
awlfiiauuasyszrumsallumshon uasfondemusuiznoifuusegalely
nsUfidawvesmineu sswenna lnedumefumimsay nqudledenldly .
. W o o ¥ =y I3 ° [ 1o
msfine Taud minelsanerna lnedumsiumasnw S 83 au Tasldisms
| P2 < ' t 1 A A g o <3
quuy sletugil uaznsguuuuediedis wissfien g lumsdauuiuwuumouow
t ' @ s & & [ and N =y s
puumandulssyam 5 seau Sannudeduniiny 00 aianldlumsinied
4 = 1 {
Foya Tdud msusnuvsnnud Mmievar aunde daudsuuuinasgu uaz
msdasziaulssmniudie) (One-Way ANOVA) fmuatsddgneadanszdu

05

HEMSANEINU

1. usegelalumsdfiRauvssninau Tsmoalnedume fumeansa
Tagsegluszduthunats (X =3.08) edwunilusodn wuh agluszdy
thuna 9 f1u Soedduaumaoenmnludey 3 dwduuse fe ﬁmmssau%’ﬁﬁ'ﬁﬁa
uanusuiarey unnududvesay uaveglusedudos 1 dw e dwfudo
uawwaﬂsﬂwumaqa

2. mamnm31mnﬂ5UnmﬂmLswa“l%“lumsﬂgmammmwuﬂmuT'sawmma
‘lmﬁummumm3ﬂmmuﬂmumq medfiRnuanmeiy Tassan nun Ta
uﬁﬂﬁ’Nﬂu'élEi‘NiJuE}ﬁ"lﬂinNﬁﬂm’Iiwﬂv 05 diefinsanidhsiedn wod Sumnaw

mqummu@m@m i mu fAn muaﬂymwajmmwﬂgum



o o A = 2 o e o
2.1 mamsinsziaTeuiiouussgela lumsdiouvesiinau
a { o ¢ t o a )
Tssnenua Inedumefummanmy fdszaunmallumaiauuandedy Taosa
1 ' o ' @ o @ aaa W § = o
WU Sanuuandwduedghivdidgnieadanssdu 05 deinsandlusiwdu won
=4 ' LY 9 1= g/ o A ja wa o w & ]
fiaruunneisiu 3 dw As dudnvazvesnuIfid duanudiniutsznhaang
uazdmanminaden lumaiau
k) = ot 2 a ey ar v
3. damusuuzinduusaps e lumsifiRouvesinaulssnwowia Ing
1 s/ '
Suwwesumasay mameudwdoududeunlsiioantnnuaNIaveIYAMIN
b Yo ' t 1= [ Y 3 e
Al lemayamnsdhiumsensy Anydestuiuiivndu arsilalomaldwidnau

o 4 9 o 4 ¥ 2 @t
urasanwansalumsiauiiedssdumisngediu aisvadadnsuag

< -g o o = 3 sy wor
watlse Towlinegadmiuyaains uazadsiinamiiuennmlumslfidehign

fuFmsnavwiulyl



TITLE:  Motivation on Work Performance of Officers in Thai Inter Hospital Mahasarakham
AUTHOR : Thiyakarn Silaluck DEGREE : M.P.A

ADVISOR : Mr. Witaya Charoensiri

RAJABHAT MAHA SARAKHAM UNIVERSITY 2011

ABSTRACT

The purposes of the study were to study and compare the level of motivation on \Qork
performance of officers in Thai Inter Hospital Mahasarakham including some suggestioﬁs. This
classified in age, types of work and work experience. Subjects for this study consisted of 83
officers at Thai Inter Hospital Mahésérakham, selected through'straiified randorﬁ sampiing and
simple random sampling. The instrument used in the study was a five rating scale questionnaire
with .90 of reliability. The statistics used in the study were frequency distribuﬁon, percentage,

mean, standard deviation and One-Way ANOVA with the significance at the .05 level.

The results of the study were as follows :

1., The overall of the motivation oﬁ work performance of officers at Thai Inter Hospital
Mahasarakham was rated at a moderate level (X=3.08). Considering each aspect, nine aspects
were rated at a moderate level. The first three aspects were shown difference from high to low:
recognition, responsibility, and achievement, One aspect was shown at a low rleve]: salary and
fringe benefits,

2. The comparison of the motivation on work performance of officers at Thai Inter
Hospital Mahasarakham classified in age, typé of work and work experience was not signiﬁcéntly
different at .05 level as a whole. According to each aspect, three aspects were shown significant -
difference: type of work, officer relationships and work environment. ‘

3. The subjects suggested that the salary promotion should be assessed according to the
ability of officers. They should have an equal opportunity to train their work ahd continue
studying. They also should be given a proper chance to show their ability in order to get hi;gher '
position, The. fringe benefits should be added for officers apprpriately There should be umty to

work and finally the officers should not be too much force,



