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ABSTRACT

The objectives of this research were 1) to study level of organizational
commitment regarding work type and work experience, 2) to study organizational
commitment of the officers regat;ding gender, age and work paosition, 3} to find the
suggestions for making strong organizational commitment of the officers. The subjects was
32 officers in Suanjick Sub-district Administrative Organization, Srisomdet District, Roi-Et
Province. The data were collected by a questionnaire with 91 reliability value. The

research statistics were frequency, percentage, mean, and standard deviation.
The results were as follows

1. The research results showed that the average level of the organizational
commitment of the officers regarding work type and work experience was high (L1 =4.14,
$.D.C =.61,and [l=3.85, G =.46) respectively. |

2. The results indicated that the organizational commitment on the work type and
workexperience regarding gender, age, and work position was not different. The findings
showed that the average level of the commitment regarding gender, age and work position

was high.

3, Inregard to the suggestions, it is concluded that most of the officers should be




offered an opportunity to work together. The officers should be trained about general
atfairs. The office should be developed and renovated. Most of the officers have the strong
organizational commitment. They work together happily. The chief executives treat their

colleagues kindly and friendly




